
MONTAGUE SELECTBOARD MEETING 
1 Avenue A, Turners Falls and VIA ZOOM 

Monday, December 1, 2025 
AGENDA 

Join Zoom Meeting: https://us02web.zoom.us/j/82148295712  
 

Meeting ID: 821 4829 5712   Password:  394782    Dial into meeting:        +1 646 558 8656 
 

 
This meeting/hearing of the Selectboard will be held in person at the location provided on this notice. 

Members of the public are welcome to attend this meeting. Please note that while an option for 
remote attendance and/or participation is being provided as a courtesy to the public, the 

meeting/hearing will not be suspended or terminated if technological problems interrupt the virtual 
broadcast, unless otherwise required by law. Members of the public with particular interest in any 
specific item on this agenda should make plans for in-person vs. virtual attendance accordingly. 

 

Topics may start earlier than specified, unless there is a hearing scheduled 
 

 
Meeting Being Taped          Votes May Be Taken 
 
 

1. 6:30PM  Selectboard Chair opens the meeting, including announcing that the meeting is being 
recorded and roll call taken 

 
2. 6:30  Approve Minutes:  Selectboard Meetings: Nov. 10, 2025, Nov. 17, 2025, and 
           August 11, 2025, Selectboard Retreat Meeting 
 
3. 6:32  Public Comment Period: Individuals will be limited to two (2) minutes each and 

  the Selectboard will strictly adhere to time allotted for public comment 
 
4. 6:32  Personnel Board- Police Chief Transition 

• Recognize Chief Williams for his 30+ Years of service to Montague 
• Designate Jason D. Haskins as Police Chief in charge (formal pinning ceremony 

January 8) 
• Issue town credit card for Jason D. Haskins, Police Chief, in the amount of 

$5,000.00 
 

5. 6:45  Richard Martin, Franklin County Tech School Superintendent   
• Informational overview of feasibility study results for reconstruction of the Franklin 

County Tech School to be funded with support from Mass School Building Authority 
and district municipalities. Information Here: https://www.fcts.us/apps/pages/msba 

 
6. 7:05  Public Hearing held jointly with the Board of Assessors: Fiscal Year 2026 Tax 
  Classification Hearing  

• Adam Tocci, Director Assessing to present rate setting needs and options for 
distributing tax burden among different classes of property. 

• Public Comment, Deliberation, and vote to recommend tax rates for FY26. 
• Board of Assessors vote to approve the sixth motor vehicle commitment list 

from the Registry of motor Vehicles and sign the warrant to be handed to 
the Treasurer/Collector.   

 
 
 

https://us02web.zoom.us/j/82148295712
https://www.fcts.us/apps/pages/msba
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7. 7:35  Assistant Town Administrator’s Business 

• Authorize contract with Weston & Sampson Engineers, Inc for engineering and 
design services for the Sewer Collections System Rehabilitation Phase 2 project. 
Contract value is $150,700.00 to be funded by Town Meeting borrowing 
authorization. 

• Other project updates 
 
 
8. 7:45  Town Administrator’s Business 

• Adopt Insurance Opt-Out Program for Municipal Employees 
• Review and endorse FY27 Selectboard budget requests: Town meeting, 

Selectboard office, legal counsel, and shared costs, farmers market, veterans, 
intergovernmental, benefits, insurance, and Colle building. 

• Proposal to move cemetery maintenance budget ($30,000) and responsibility from 
Cemetery Commission to Department of Public Works. 

• Plans for Golden Cane Recognition event 12/11/25 at 11:00AM at Senior Center 
• Topics not anticipated in the 48 hour posting requirements 
•  

 
9. 8:00 Executive Session pursuant to G.L. c. 30A, § 21(a)(7) to act under the authority of 

Open Meeting Law G.L. c. 30A, §§ 22(f), (g).  to review and consider acceptance of 
executive session minutes from 11/3/2025 (Bargaining strategy with National 
Association of Government Employees). 

 
 
 
 

 
Next Meeting 

                            Selectboard Meeting: Monday, December 8, 2025, at 6:00pm via ZOOM 
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TOWN OF MONTAGUE 

FY2026 TAX CLASSIFICATION 
PRESENTATION 

December 1st, 2025 7:05 p.m. 

Tax classification allows communities to have separate tax rates for different classes of property and 
allows the Selectboard to make a decision on an annual basis as to whether or not to shift the tax burden 
from one class of property to another.  Should the Board decide to shift the tax burden, they must adopt 
a residential factor which will determine the percentage of the tax levy to be paid by the residential 
property owners.  This results in two different tax rates (known as a “split tax rate”). Shifting the burden 
from the residential taxpayers to the commercial, industrial and personal property (CIP) taxpayers does 
not change the total levy to be taxed, but rather it changes the allocation of the tax levy to be borne by 
each class. Historically, the Montague Selectboard has voted to shift the rate since the mid-1980s.  

Notable Changes 

The FY2026 property tax levy is $23,615,564 which represents an increase of $1,140,575 or 5.07% over 
last year’s levy of $22,474,989.  The levy is the revenue a community can raise through real and 
personal property taxes.  The property tax levy is the largest source of revenue for most cities and towns. 
Other revenue sources other than property taxes include funds received from the state, local excise and 
other receipts.      

Total taxable valuation in Montague for all classes of property for FY2026 exceeds a billion dollars and 
totals $1,318,914,452 which is an increase of 68,072,650 (5.44%) from the previous year.  We continue 
to see significant increases in the residential sector of real estate market values not only in Montague but 
throughout the Commonwealth.      

The average assessment of a single-family residence in Montague is $325,699 up $30,452 from last 
year’s average of $295,247.  A total of 74 sales of single-family residences (with sale prices ranging 
from $170,000 to $650,000) were analyzed to determine the FY2026 assessed values.     
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                                                         Tax Shift Options 
 
The four options when setting a multiple tax rate are: 
● a tax shift from residential and open space to business property owners (see chart pg. 3) 
● an open space discount that shifts taxes from open space to residential property owners 
● a residential exemption that shifts taxes on lower valued owner-occupied residential property to other 
residential property owners 
● a small commercial exemption that shifts taxes on small business property to other commercial and 
industrial property owners.  
 
A factor of .8466 was voted last year and resulted in a residential rate of $15.21 and a 
commercial/industrial/personal rate of $24.26.  Should a similar shift be voted this year, the estimated 
residential rate would decrease by $0.08 to $15.13. The CIP rate (commercial/ industrial/personal 
property) would increase by $0.81 to $25.07. Without a shift, a single rate would yield $17.91 for all 
classes of properties. Using the average assessment for a single-family home previously mentioned and 
the tax rate of $15.13 the annual property taxes for a single family in town would be $4,927. Last year’s 
average single family residential tax bill was $4,514 with the resulting increase being an additional tax 
of $682,990.  This represents a 9.17% increase from last year’s average tax bill for a single-family 
residence.  The chart below illustrates the increasing trend for these tax rates since fiscal 2022.  
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The table below lists options in 1% increments with a range of 1 to 1.50%.   

 
CIP 

Shift 
Res 

Factor Res SP 
Comm 

SP Ind SP PP SP Total SP Res ET 
Comm 

ET Ind ET PP ET 
1.3000 0.8839 63.7204 4.7483 14.5336 16.9976 100.0000 15.83 23.28 23.28 23.28 
1.3100 0.8800 63.4414 4.7848 14.6454 17.1283 100.0000 15.76 23.46 23.46 23.46 
1.3200 0.8761 63.1623 4.8214 14.7572 17.2591 100.0000 15.69 23.64 23.64 23.64 
1.3300 0.8723 62.8832 4.8579 14.8690 17.3898 100.0000 15.62 23.81 23.81 23.81 
1.3400 0.8684 62.6042 4.8944 14.9808 17.5206 100.0000 15.55 23.99 23.99 23.99 
1.3500 0.8645 62.3251 4.9309 15.0926 17.6513 100.0000 15.48 24.17 24.17 24.17 
1.3600 0.8606 62.0460 4.9675 15.2044 17.7821 100.0000 15.41 24.35 24.35 24.35 
1.3700 0.8568 61.7669 5.0040 15.3162 17.9128 100.0000 15.34 24.53 24.53 24.53 
1.3800 0.8529 61.4879 5.0405 15.4280 18.0436 100.0000 15.27 24.71 24.71 24.71 
1.3900 0.8490 61.2088 5.0770 15.5398 18.1743 100.0000 15.20 24.89 24.89 24.89 
1.4000 0.8452 60.9297 5.1136 15.6516 18.3051 100.0000 15.13 25.07 25.07 25.07 
1.4100 0.8413 60.6506 5.1501 15.7634 18.4358 100.0000 15.06 25.25 25.25 25.25 
1.4200 0.8374 60.3716 5.1866 15.8752 18.5666 100.0000 14.99 25.43 25.43 25.43 
1.4300 0.8335 60.0925 5.2231 15.9870 18.6973 100.0000 14.92 25.60 25.60 25.60 
1.4400 0.8297 59.8134 5.2597 16.0988 18.8281 100.0000 14.86 25.78 25.78 25.78 
1.4500 0.8258 59.5343 5.2962 16.2106 18.9588 100.0000 14.79 25.96 25.96 25.96 
1.4600 0.8219 59.2553 5.3327 16.3224 19.0896 100.0000 14.72 26.14 26.14 26.14 
1.4700 0.8181 58.9762 5.3692 16.4342 19.2203 100.0000 14.65 26.32 26.32 26.32 
1.4800 0.8142 58.6971 5.4058 16.5460 19.3511 100.0000 14.58 26.50 26.50 26.50 
1.4900 0.8103 58.4181 5.4423 16.6578 19.4819 100.0000 14.51 26.68 26.68 26.68 
1.5000 0.8064 58.1390 5.4788 16.7696 19.6126 100.0000 14.44 26.86 26.86 26.86 

 
*The highlighted line represents the adoption of a similar minimum residential factor that was adopted 
in FY2025 
 
 
 
Open Space Discount 
This option allows a discount of up to 25% of land that is maintained in a natural condition.  Since there 
is currently no land classified as Open Space in Montague, this discount is not recommended by the 
Board of Assessors.   
 
Residential Exemption  
This option allows a discount to property that is the principal residence of a taxpayer.  The discount 
cannot exceed 20% of the average assessed value of residential properties.  This option would increase 
the residential rate and shift the burden to multi-family and second homeowners. Currently only 20 of 
351 communities in Massachusetts have adopted this exemption.  This option makes sense only if a 
community has a significant percentage of non-owner-occupied properties which Montague does not.  
This exemption is not recommended by the Board of Assessors.  
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Small Commercial Exemption  
This option allows for a 10% discount to certain commercial properties that meet criteria established by 
the state.  Only businesses that have been certified by the Massachusetts Department of Workforce 
Development as having no more than an average of ten employees in the previous year would be 
eligible.  It is important to note that the owner of the property (not the actual business owner) benefits 
from this exemption and is not required to pass any savings to the qualified business. The tax burden is 
redistributed to the non-qualifying commercial property owners in the form of a higher tax rate.  A 
review of assessor’s records shows that most of the businesses eligible are rented by tenants who would 
not benefit from this exemption, therefore, this exemption is not recommended by the Board of 
Assessors.  
   
Excess Levy Capacity 
Under Proposition 2 ½ a community may choose to set its levy at any amount below or equal to its levy 
limit.  When a community sets its levy below the limit, the difference between the levy and the levy 
limit is referred to as excess levy capacity.  Currently, Montague’s excess levy capacity is $1,099,455. 
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Exhibit A- Sample of Tax Rate Shifts & Corresponding Levies for an average single-family home, 
small commercial property, and a large industrial property. 
 
 

Average Single Family Tax Bill   

     

CIP 
Shift 

Res 
Factor 

Tax Rate 
Avg Single Family 

Valuation FY26 
FY26 Tax Bill 

1.34 0.8684 $15.55 $325,699.00 $5,064.62 
1.4 0.8452 $15.13 $325,699.00 $4,927.83 

1.45 0.8258 $14.79 $325,699.00 $4,817.09 

     

     
Small Commercial Property   

     

CIP 
Shift 

Res 
Factor 

Tax Rate 
Small 

Commercial 
Valuation FY26 

FY26 Tax Bill 

1.34 0.8684 $23.99 $158,800.00 $3,809.61 
1.4 0.8452 $25.07 $158,800.00 $3,981.12 

1.45 0.8258 $25.96 $158,800.00 $4,122.45 

     

     

     
Large Industrial property   

     

CIP 
Shift 

Res 
Factor 

Tax Rate 
Large Industrial 

Property 
Valuation FY26 

FY26 Tax Bill 

1.34 0.8684 $23.99 $6,066,800 $145,542.53 
1.4 0.8452 $25.07 $6,066,800 $152,094.68 

1.45 0.8258 $25.96 $6,066,800 $157,494.13 
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Opt-Out Program:
The Town of Montague will pay a set amount of $1,500 per year for an individual, $3,000 for 
employee plus one plan, and $5,000 per year for a family plan to active employees, who are currently 
covered by a health insurance plan through the HCGIT, but choose to opt-out of being covered 
through our plans and enroll in health insurance elsewhere. You can enroll in the Opt-Out at any 
time of the year as long as you have a “qualifying event.” 
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Town of Montague - Hampshire County Group Insurance Trust 

Town Hall, 1 Avenue A
Turners Falls, MA 01376 

Health Insurance Opt-Out Election Form 
Please carefully read each side and PRINT CLEARLY 

Insured Name (First) (MI) (Last) 

Street Address 

State Zip Code City 

Type of HCGIT coverage:  Individual  Family 

Name of HCGIT health plan in which you are now enrolled: 

 Blue Care Elect PPO 

 Network Blue N.E. HMO 

I understand that in order to participate in the opt-out program, I must be an active employee 
of the Town of Montague and further understand that should my employment be terminated 
in any manner that my eligibility to participate in the program will terminate as well. 

I understand that I must have had continuous coverage by an HCGIT health insurance plan 
for at least one year immediately prior to the application for Opt-Out or with Selectboard 
approval. 

I hereby elect a monetary allowance in lieu of an HCGIT sponsored group health insurance 
plan. I understand that the annual allowance is $1,500.00 for an individual plan, $3,000 for 
employee plus one plan, and $5,000 for a family plan. The allowance will be paid in equal 
monthly installments while this election is in effect. The first monthly installment will begin 
in approximately 30 days from the date the Opt-Out application is approved. I understand 
that these payments will be treated as income and subject to appropriate withholdings. 

My other non-HCGIT health insurance coverage is not through a Federal or State sponsored 
program (such as the Health Connector or Mass Health). I have compared my other non- 
HCGIT health insurance coverage with my HCGIT coverage. The coverage is comparable and 
I can provide proof of coverage for myself and my dependents if they are currently enrolled in 
the HCGIT health plan. 

 Employee+1 



I understand that I may cancel this election (at which time payments will cease) and re-enroll 
in the HCGIT plan only: 

• during annual enrollment periods; or
• after involuntary loss of my other coverage through no fault of my own or end of 

spouse's employment.

I acknowledge that my decision to participate in the opt-out program is being made 
voluntarily and in no way affects my employment status. 

Signature of Insured Date 



Main TOC

General Category : General Government TOWN MEETING Dept # 113

Budget Actual Budget Expended FY27 FY27 FY27
thru Level BOS BOS &

Services Recommend Fin Comm
EXPENDITURES FY25 FY25 FY26 12/31/2025 Request Recommend

5115 Moderator 500  500  500  500  
TOTAL PERSONAL SERVICES 500  500  500  -  500  

5279 Custodial Services
5314 Moderator Seminars 150  150  150  
5315 Constable/Other ProfTech 300  105  300  300  
5344 Postage 1,000  678  1,000  1,000  
5420 Office Supplies/Envelopes 200  68  200  200  
5490 Food & Drinks 850  61  850  850  
5586 Miscellaneous Supply
5710 In-State Travel 150  150  150  
5730 Dues and Memberships 30  30  60  

TOTAL EXPENSES 2,680  913  2,680  - 2,710 

TOTAL TOWN MEETING 3,180  1,413  3,180  - 3,210 

Change 30  0.94%

Budget Request $ %
EXPENDITURES FY26 FY27 Change Change Explanation

5115 Moderator 500  500  - 
5279 Custodial Services - - - 
5314 Moderator Seminars 150  150  - 
5315 Constable/Other ProfTech 300  300  - 
5344 Postage 1,000  1,000  - 
5420 Office Supplies/envelopes 200  200  - 
5586 Miscellaneous Supply 850  850  - 
5490 Food & Drinks - - - 
5710 In-State Travel 150  150  - 
5730 Dues and Memberships 30  60  30  100.00%

no changes proposed. New moderator
Totals 3,180  3,210  30  0.94%

11/26/2025     2:56 PM SB FY27 Budget with Reduction (1) 113 Town Mtg 
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Main TOC

General Category : General Government SELECTBOARD Dept # 122

Budget Actual Budget Expended FY27 FY27 FY27
thru Level BOS &

Services REDUCTION Fin Comm
EXPENDITURES FY25 FY25 FY26 12/31/2025 Request Request Recommend

5111 Wages Full Time 268,801          259,360          264,107          288,573          288,573          
5113 Wages Part Time 21,151            22,770            23,377            24,996            24,966            
5115 Chair, Selectmen 2,640              2,640              2,640              2,640              2,640              
5115 2nd Member 2,400              2,400              2,400              2,400              2,400              
5115 3rd Member 2,400              2,400              2,400              2,400              2,400              
5124 P/T Temp Wages
5144 Longevity 2,000              2,000              2,000              900                 900                 
5145 Cell Phone Stipend 938                 900                 938                 938                 938                 
5194 Vacation Leave Buy-Back (@7 weeks) 1,754              

TOTAL PERSONAL SERVICES 300,330          294,224          297,862          -                  322,847          322,847          

5314 Seminars 2,500              55                   2,500              2,500              1,500              
5315 Other Prof/Tech/Minutes 8,000              6,005              8,000              8,000              8,000              
5344 Postage 300                 210                 300                 300                 300                 
5345 Advertising 1,300              570                 1,000              1,000              750                 
5420 Office Supplies 5,500              2,341              5,500              5,500              3,250              
5450 Streetscape Maintenance 500                 -                      -                      -                      
5581 Subscriptions/Books 1,000              -                      1,000              1,000              500                 
5582 Food 300                 1,487              1,500              1,500              1,500              
5590 Equipment < $5K 500                 -                      500                 500                 -                      
5710 Travel 3,000              828                 3,000              3,000              1,000              
5730 Dues & Memberships 3,000              2,720              3,500              3,500              3,500              

TOTAL EXPENSES 25,900            14,215            26,800            -                  26,800            20,300            

TOTAL  SELECTBOARD 326,230          308,440          324,662          -                  349,647          343,147          

Change 24,985            18,485            
7.70% 5.69%

11/26/2025     2:56 PM  SB FY27 Budget with Reduction (1) 122 Selectboard   2



Date of Grade/Step Hourly Total Svc
Hire Title 7/1/2026 Rate Hrs Annual DOH FY27 Long

6/14/2010 Town Administrator A7 61.53              1,958.50         120,506.51     6/10/2010 17 900                   
6/26/2024 Asst Town Administrator C10 52.53              1,958.50         102,880.01     6/26/2024 3 -                        

9/2/2025 Executive Assistant FT E8 35.65              1,828.50         65,186.03       9/2/2025 1 -                        
9/20/2023 Selectboard AA 20 hrs H3 23.92              1,045.00         24,996.40       9/20/2023 3 -                        

900                 

Budget REDUCTION $ %
EXPENDITURES FY26 FY27 Change Change Explanation

5111 Wages Full Time 264,107          288,573          24,466            9.26%
5113 Wages Part Time 23,377            24,966            1,589              6.80%
5115 Chair, Selectmen 2,640              2,640              -                      
5115 2nd Member 2,400              2,400              -                      
5115 3rd Member 2,400              2,400              -                      
5124 Part Time Temp Wages -                      -                      
5144 Longevity 2,000              900                 (1,100)             -55.00% Wendy left SB office
5145 Cell Phone Stipend 938                 938                 -                      
5314 Seminars 2,500              1,500              (1,000)             -40.00% will cover attendance at MMA and STAM
5315 Other Prof/Tech (mtg Minutes for FY18) 8,000              8,000              -                      
5344 Postage 300                 300                 -                      
5345 Advertising 1,000              750                 (250)                -25.00% Reflects actuals
5420 Office Supplies 5,500              3,250              (2,250)             -40.91% reflects actuals. Office is well stocked
5450 Streetscape Maintenance -                      -                      
5581 Subscriptions/Books 1,000              500                 (500)                -50.00%
5582 Food 1,500              1,500              -                      
5590 Equipment < $5K 500                 -                      (500)                -100.00% Office is well equipped
5710 Travel 3,000              1,000              (2,000)             -66.67% reflects actuals- more zoom meetings
5730 Dues & Memberships 3,500              3,500              -                      

Totals 324,662          343,117          18,455            5.68%

11/26/2025     2:56 PM  SB FY27 Budget with Reduction (1) 122 Selectboard   3



Main TOC

General Category : General Government TOWN COUNSEL Dept # 151

Budget Actual Budget Expended FY27 FY27 FY27
thru Level BOS BOS &

Services Recommend Fin Comm
EXPENDITURES FY25 FY25 FY26 12/31/2025 Request Recommend

5301 Labor Negotiations 25,000            29,228            20,000            20,000            
5302 Legal 57,475            36,359            57,475            57,475            
5304 FERC Relicensing 5,000              5,000              -                     
5303 Counsel - Pipeline Legal Exp

TOTAL EXPENSES 87,475            65,587            82,475            -                  77,475            

TOTAL TOWN COUNSEL 87,475            65,587            82,475            -                  77,475            

Change (5,000)             -6.06%

Budget Request $ %
EXPENDITURES FY26 FY27 Change Change Explanation

5301 Labor Negotiations 20,000            20,000            -                     
5302 Legal 57,475            57,475            -                     
5304 FERC Relicensing 5,000              -                     (5,000)             -100.00% No longer needed. Town will not pursue appeals

Totals 82,475            77,475            (5,000)             -6.06%

11/26/2025     2:56 PM SB FY27 Budget with Reduction (1) 151 Counsel  



Main TOC
General Category : General Government SHARED COSTS Dept #159

Budget Actual Budget Expended FY27 FY27 FY27
thru Level REDUCTION BOS &

Services Fin Comm
EXPENDITURES FY25 FY25 FY26 12/31/2025 Request Recommend

5249 Copier/Duplicator Lease 5,000           3,974            5,000      5,000              5,000              
5304 Annual Audit 44,000         38,000          47,000    47,000            47,000            
5305 Printing Annual Report
5306 GASB 45 OPEB Actuarial 3,800           1,935            3,800      3,800              3,800              
5307 Continuing Disclosure Fee (Debt) 2,250           2,250            2,250      2,250              2,250              
5310 Citizen Serve Annual Fees FY20-Dept 6,000           6,000            6,000      6,000              6,000              
5340 Shared Telephone Exp 15,000         12,492          15,000    15,000            15,000            
5344 Postage Meter Rental 7,500           5,183            7,500      7,500              7,500              
5350 Code Red software 6,609           7,809            7,000      7,850              7,850              
5355 Common Monthly Shredding Service 720              708               760         760                 760                 
5420 Shared Paper 2,500           555               2,500      2,500              1,000              
5580 Copier/Duplicator Supplies 120              120         120                 120                 

Break Room/Meeting Room Supplies 500         500                 500                 
Payroll Services Software 7,500      15,000            15,000            

TOTAL EXPENSES 93,499         78,905          104,930  -                  113,280          111,780          

TOTAL 93,499         78,905          104,930  -                  113,280          111,780          

Change 8,350              6,850              
7.96% 6.53%

Shared paper
2025 $555.00
2024 $565.00
2023 $1,029.00
2022 $123.00
2021 $273.00

Average $509.00

11/26/2025  2:56 PM SB FY27 Budget with Reduction (1) 159 Shared Costs  



Budget Request $ %
EXPENDITURES FY26 FY27 Change Change Explanation

5249 Copier/Duplicator Lease 5,000           5,000            -              
5304 Annual Audit 47,000         47,000          -              
5305 Printing Annual Report -                  -              
5306 GASB 45 3,800           3,800            -              
5307 Continuing Disclosure Fee (Debt) 2,250           2,250            -              
5310 Citizen Serve Annual Fees (Permits) 6,000           6,000            -              
5340 Shared Telephone Exp 15,000         15,000          -              
5344 Postage Meter Rental 7,500           7,500            -              
5350 Code Red 7,000           7,850            850         12.14% Reflects actual
5355 Common Monthly Shredding Service 760              760               -              
5420 Shared Paper 2,500           1,000            (1,500)     -60.00% reflects actual use.

 Supplanted by Recycling dividends
5580 Copier/Duplicator Supplies 120              120               -              

Break Room/Meeting Room Supplies 500              500               -              
Payroll Services Software 7,500           15,000          7,500      100.00%

Totals 104,930       111,780        6,850      6.53%

FY26 was a 1/2 year due to Jan 1 rollout

11/26/2025  2:56 PM SB FY27 Budget with Reduction (1) 159 Shared Costs  



Main TOC

General Category: General Government Farmers Market Dept # 197

Budget Actual Budget Expended FY27 FY27 FY27
thru Level BOS BOS &

Services Recommend Fin Comm
EXPENDITURES FY25 FY25 FY26 12/31/2025 Request Recommend

5100 Coordinator Stipend 4,000          3,611          4,500          4,500            

TOTAL WAGES 4,000          3,611          4,500          -                  4,500            

5700 Misc Expenses 1,200          1,051          1,200          1,450            
TOTAL EXPENSES 1,200          1,051          1,200          -              1,450            

TOTAL FARM MKT 5,200          4,662          5,700          -              5,950            

Change 250               4.39%

Budget Request $ %
EXPENDITURES FY26 FY27 Change Change Explanation

5100 Coordinator Stipend 4,500          4,500          -                  
5700 Misc Exp 1,200          1,450          250             20.83% $250 for portapotty through October

Totals 5,700          5,950          250             4.39%

11/26/2025 2:56 PM SB FY27 Budget with Reduction (1) 197 Farm Mkt



Main TOC

General Category: Human Services VETERANS Dept # 543

Budget Actual Budget Expended FY27 FY27 FY27
thru Level BOS BOS &

Services Recommend Fin Comm
EXPENDITURES FY25 FY25 FY26 12/31/2025 Request Recommend

5771 Ordinary Assistance 71,397            62,268            94,500            94,500            
5774 Care & Registration of Graves 2,500              3,642              2,500              2,500              
5776 Burials 4,000              4,000              4,000              

TOTAL EXPENSES 77,897            65,910            101,000          -                  101,000          

TOTAL VETERANS 77,897            65,910            101,000          -                  101,000          

Change -                  0.00%

Budget Request $ %
EXPENDITURES FY26 FY27 Change Change Explanation

-                      -                      
5771 Ordinary Assistance 94,500            94,500            -                      potential to reduce closer to March
5774 Care & Registration of Graves 2,500              2,500              -                      
5776 Burials 4,000              4,000              -                      

43754 Totals 101,000          101,000          -                      
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Main TOC

General Category: Intergovernmental INTERGOVERNMENT Dept # 840

Budget Actual Budget Expended FY27 FY27 FY27
thru Level BOS BOS &

Services Recommend Fin Comm
EXPENDITURES FY25 FY25 FY26 12/31/2025 Request Recommend

5664 Franklin Regional Council Govts (FRCOG) 51,418            51,568            51,128            51,128            
5665 FRCOG Emerg Communications 7,206              6,962              7,350              7,350              
5666 FCSWMD 35,600            35,546            37,413            42,913            
5667 FRCOG REPC 150                 -                      150                 150                 
5668 Pioneer Valley Mosquito Control District -                      -                      -                      
5670 Veterans' District 22,500            22,347            23,000            23,000            

TOTAL INTERGOVERNMENTAL 116,874          116,423          119,041          -              124,541          

Change 5,500              4.62%

Budget Request $ %
FY26 FY27 Change Change Explanation

5664 Franklin Regional Council Govts 51,128            51,128            -                      FY27 Assessment not yet received
5665 FRCOG Emerg Communications 7,350              7,350              -                      FY27 Assessment not yet received
5666 FCSWMD 37,413            42,913            5,500              14.70% Primarily Healthcare Costs
5667 FRCOG REPC 150                 150                 -                      
5668 Pioneer Valley Mosquito Control District -                      -                      -                      First Year (FY27) funded by Special Article. 

$5,250 starting FY28
5670 Veterans' District 23,000            23,000            -                      FY27 Assessment not yet received

Totals 119,041          124,541          5,500              4.62%
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General Category: Miscellaneous EMPLOYEE BENEFITS Dept # 910

Budget Actual Budget Expended FY27 FY27 FY27

thru Level BOS BOS &

Services Recommend Fin Comm
EXPENDITURES FY25 FY25 FY26 12/31/2025 Request Recommend

5170 Non-Contrib Retirement 2,045                   1,363                   2,045                   2,045                   

5171 Retirement 1,155,361            1,155,361            1,181,739            1,181,739            $0 0.00%
5172 Workers' Compensation 44,000                 44,002                 44,000                 44,000                 

5173 Unemployment Compensation 10,000                 9,960                   10,000                 10,000                 

5174 Health Insurance 1,350,000            1,298,109            1,838,000            2,168,840            $330,840 18.00%
5175 Life Insurance 17,665                 14,082                 17,665                 17,665                 

5177 Medicare 78,012                 74,788                 78,252                 84,367                 $6,115
5179 Ret HIns Other Towns

TOTAL PERSONAL SERVICES 2,657,083            2,597,665            3,171,701            -                 3,508,656            

TOTAL EMPLOYEE BENEFITS 2,657,083            2,597,665            3,171,701            -                 3,508,656            

Change 336,955               10.62%

Budget Request $ %
FY26 FY27 Change Change Explanation

5170 Non-Contrib Retirement 2,045                   2,045                   -                           

5171 Retirement 1,181,739            1,181,739            -                           

5172 Workers' Compensation 44,000                 44,000                 -                           

5173 Unemployment Compensation 10,000                 10,000                 -                           

5174 Health Insurance 1,838,000            2,168,840            330,840               18.00% Carrying 18% for rate increase. 

Rates determined in Dec/Jan

5175 Life Insurance 17,665                 17,665                 -                           

5177 Medicare 78,252                 84,367                 6,115                   7.81% increases with wages

Totals 3,171,701            3,508,656            336,955               10.62%
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General Category: Miscellaneous INSURANCE Dept # 946

Budget Actual Budget Expended FY27 FY27 FY27
thru Level BOS BOS &

Services Recommend Fin Comm
EXPENDITURES FY25 FY25 FY26 12/31/2025 Request Recommend

5740 General Insurance 119,600          115,717          119,600          118,246.00     121,202          
MEDIC Board Liability Ins

TOTAL EXPENSES 119,600          115,717          119,600          118,246.00     121,202          

TOTAL GENERAL INSURANCE 119,600          115,171          119,600          118,246.00     121,202          

Change 1,602              1.34%
1/11/2021
3/4/2021

Request Request $ %
EXPENDITURES FY26 FY27 Change Change Explanation

5740 General Insurance 119,600          121,202          1,602              1.34% increase not to exceed 2.5% of FY26 per MIIA
MEDIC Board Liability Ins -                      -                      -                      
Totals 119,600          121,202          
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General Category: General Government COLLE RRA Dept #228-183

Budget Actual Budget Expended FY27 FY27 FY27
thru Level BOS BOS &

Services Recommend Fin Comm
EXPENDITURES FY25 FY25 FY26 12/31/2025 Request Recommend

5231 Water 500                -                   500                500                
5232 Sewer 750                -                   750                750                
5242 Building R & M 40,000            11,597         40,000            40,000            
5315 Other Professional/Technical 10,000            112              10,000            10,000            
5341 Telephone 1,000              793              1,000              1,000              
5451 Cleaning Supplies

TOTAL EXPENSES 52,250            12,502         52,250            -                 52,250            

5710 Long Term Principal -                     -                     
5711 2006 Bond Prinicpal
5751 Long Term Interest
5752 2006 Bond Interest

TOTAL DEBT -                     -                   -                     -                 -                     -                     -                          

5991 Trans to General Fund (PY Res Fd Trans)

TOTAL COLLE 52,250            12,502         52,250            -                 52,250            

Change -                 0.00%
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Budget Request $ %
EXPENDITURES FY26 FY27 Change Change

5211 Electricity -                     -                   -                     
5214 Natural Gas -                     -                   -                     
5231 Water 500                500              -                     
5232 Sewer 750                750              -                     
5242 Building R & M 40,000            40,000         -                     
5279 Custodial Services -                     -                   -                     
5315 Other Professional/Technical 10,000            10,000         -                     
5341 Telephone 1,000              1,000           -                     
5420 Office Supplies -                     -                   -                     
5451 Cleaning Supplies -                     -                   -                     
5710 Long Term Principal -                     -                   -                     
5711 2006 Bond Prinicpal -                     -                   -                     
5751 Long Term Interest -                     -                   -                     
5752 2006 Bond Interest -                     -                   -                     

Totals 52,250            52,250         -                     

11/26/2025  2:56 PM SB FY27 Budget with Reduction (1) Colle 228 183
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