
MONTAGUE SELECTBOARD MEETING 
VIA ZOOM 

Monday, August 31, 2026 
 AGENDA 

Join Zoom Meeting: https://us02web.zoom.us/j/82996349052   
 
Meeting ID: 829 9634 9052      Password: 593068     Dial into meeting:        +1 646 558 8656 

 
Topics may start earlier than specified, unless there is a hearing scheduled 

 
 
Meeting Being Taped          Votes May Be Taken 
 
 

1. 6:30PM  Selectboard Chair opens the meeting, including announcing that the meeting is being 
recorded and roll call taken 

 
2. 6:30  Approve Minutes:  Selectboard Meetings: August 24, 2026, if available 
 
3. 6:30  Public Comment Period: Individuals will be limited to two (2) minutes each and 

  the Selectboard will strictly adhere to time allotted for public comment 
 
 
4. 6:32  PUBLIC MEETING: Montague Power Choice Electrical Aggregation Plan 

 Presentation of the draft Aggregation Plan. Public Comment period through 
September 16, 2026. (30 mins) 
 

  5. 7:00  Licensing 
 Montague Retreat Center, 34 Chestnut Hill Rd, Leverett, MA 01054, requesting 

One Day Liquor License. Malt Beverages and Wine Only, for September 11th, 
2026, from 6pm to 9pm for a private rehearsal dinner. Pending updated Certificate 
of Insurance  

 
6. 7:05  Fall Special Town Meeting 

 Set Date and warrant schedule for Fall Special Town Meeting: Meeting Date 
October 28, 2026, 6PM. Close warrant October 5th, 2026. Article Requests Due 
September 9th, 2026  

 Pre-Town Meeting Wed October 21, 2026. 
 
7. 7:20  Special Municipal Election- Great River Regional School District 

 Call Special Municipal Election question for Great River Regional School District on 
October 6, 2026, from Noon to 8:00PM. (To coincide with the Franklin County 
School District Election) 

 Vote to opt out of vote-by-mail voting for this election 
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8. 7:30  Personnel Board 
  Selectboard 

 First reading of FMLA policy 
Town Clerk’s Office 

 Appointment Craig LeBlanc Board or Registrar 
 
9. 7:45  Town Administrator’s Business 

 Updates from Elementary School Building Committee and the MSBA Eligibility 
Phase for the Elementary School Project 

 Updates on First Street Habitat for Humanity Housing Project 
 Topics not anticipated within 48 hour posting requirement 

 
 

 
Next Meeting 

                            Selectboard Meeting: Monday, September 14, 2026, at 6:30pm - HYBRID 
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Six Town 
Regionalization Planning 

Board 

To: Selectboards of the Towns of Bernardston, Gill, Leyden, Montague, Northfield & 
Warwick  

From: Alan Genovese, Chair, Six Town Regionalization Planning Board 

cc: Town Clerks of the Towns of Bernardston, Gill, Leyden, Montague, Northfield & 
Warwick 

Date: August 27, 2026 

Re: Recommendation and Request to Schedule Election 

Please be advised that at its meeting on August 26, 2026, the Six Town Regionalization 
Planning Board (“STRPB”), voted to recommend the establishment of the Great River Regional 
School District (“GRRSD”) consisting of either six or five towns; to approve proposed regional 
agreements for both a six-town and a five-town regional school district model; and to request 
that each Selectboard schedule a special election to present the question of approval of the new 
regional school district to the voters of each town.  

Copies of the proposed regional agreements and the STRPB’s Long Range Plan are attached 
to this memorandum, and are available on the STRPB’s website 6towns.org.  

On August 25, 2026, the Governor signed into law special legislation enacted by the legislature 
authorizing all six towns to seek approval of the new regional school district by special election, 
notwithstanding the provisions of M.G.L. c. 71, § 15 which would otherwise have required 
approval in some towns by Town Meeting. The wording of the ballot question is being finalized 
and will be provided to each town in the coming days.  

In the interest of efficiency, minimizing the burden on each Town’s resources, and maximizing 
the opportunity for voters in all towns, the STRPB requests that all six towns schedule their 
elections to occur on October 6, 2026, during the same hours that the election concerning the 
financing for the Franklin County Technical School’s building project is scheduled to take place 
in each of the six towns. 

Please do not hesitate to contact me if you have any questions or require additional information. 





by aggregating students receiving special education services and ELL 
students it would help to develop stronger and more structured programming)
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Policy Owner Selectboard Office Effective Date ________________

Approved By Selectboard Adoption Date ________________

Related Form FMLA Request Form (Form SB-01) Review Cycle As needed / legal update

I. Purpose
The Town of Montague provides eligible employees with family and medical leave in accordance with 
the federal Family and Medical Leave Act (FMLA), applicable federal regulations, Massachusetts law, 
the Town Personnel Policy Manual, and applicable collective bargaining agreements. This policy 
establishes a consistent process for requesting, reviewing, designating, tracking, and administering 
FMLA leave.

II. Eligibility
To be eligible for FMLA leave under this policy, an employee must have been employed by the Town 
for at least twelve (12) months and must have worked at least 1,250 hours during the twelve-month 
period preceding the commencement of the leave.

III. Qualifying Reasons for FMLA Leave
Eligible employees may take FMLA leave for qualifying reasons recognized under federal law, 
including:

The birth of a child and care for the newborn child;
Placement of a child with the employee for adoption or foster care;
Care for the employee's spouse, child, or parent who has a serious health condition;
The employee's own serious health condition that makes the employee unable to perform one or
more essential functions of the employee's position;
A qualifying exigency arising out of the covered military service of an eligible family member; or
Care for a covered servicemember with a serious injury or illness when the employee meets the
relationship requirements established by the FMLA.

Eligible employees generally may take up to twelve (12) workweeks of FMLA leave during the 
applicable 12-month period. Eligible military caregiver leave may provide up to twenty-six (26) 
workweeks during a single 12-month period, as provided by federal law. 
A. Spouses Employed by the Town
When spouses are both employed by the Town and eligible for FMLA leave, they are limited to a 
combined total of twelve (12) workweeks of FMLA leave for the birth and bonding with the same 
child, placement and bonding with the same child through adoption or foster care, or care of a parent 
with a serious health condition.
This combined limitation does not apply to leave for an employee's own serious health condition, 
including qualifying pregnancy or childbirth-related incapacity or recovery; care of a spouse or child 
with a serious health condition; or a qualifying exigency. This limitation applies only to employees 
who are spouses as defined under the FMLA. Spouses employed by the Town may also be subject 
to the FMLA's combined twenty-six (26) workweek limitation when military caregiver leave is involved.
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B. Birth, Adoption, Foster Placement, and Bonding
FMLA leave for bonding following the birth of a child or placement of a child through adoption or 
foster care must be completed within twelve (12) months of the birth or placement.
Bonding leave generally must be taken as a continuous period of leave. Intermittent or reduced-
schedule bonding leave may be taken only with the Town's approval, except where otherwise 
required by law.

IV. Calculation of the 12-Month FMLA Period
The Town uses a “rolling” 12-month period measured backward from the date of any FMLA leave 
usage.
Each time an employee takes FMLA leave, the remaining leave is the balance of the twelve (12) 
weeks not used during the twelve (12) months immediately before the FMLA leave is to start.
The Selectboard Office will determine the amount of FMLA leave previously used during the 
applicable look-back period and will advise the employee of the amount of FMLA leave available, 
consistent with the U.S. Department of Labor notice and designation process.

V. Requesting FMLA Leave
Employees who believe they may need FMLA-qualifying leave should notify their supervisor and the 
Selectboard Office as soon as practicable and should complete the Town of Montague Family and 
Medical Leave (FMLA) Request Form (Form SB-01). The completed form should be submitted to the 
Selectboard Office.
When the need for leave is foreseeable, employees should ordinarily provide at least thirty (30) days 
advance notice. When thirty days’ notice is not feasible, notice must be provided as soon as 
practicable.
The Town's internal request form is intended to support consistent leave administration. An employee 
is not required to use the term “FMLA” or to have completed the internal form before the Town 
evaluates an absence that may qualify for FMLA protection. If a supervisor receives information 
indicating that an absence may be FMLA-qualifying, the supervisor must promptly notify the 
Selectboard Office.
Supervisors should not request detailed medical information and should not maintain medical 
certifications or other medical records within departmental personnel files.

VI. Town Review and U.S. Department of Labor Process
Upon receipt of the Town's FMLA Request Form, or whenever the Town otherwise becomes aware 
that an employee's leave may qualify under the FMLA, the Selectboard Office will administer the 
request using the applicable U.S. Department of Labor procedures and forms, including Form WH-
381 (Notice of Eligibility and Rights & Responsibilities) and Form WH-382 (Designation Notice), or 
successor forms.
Potential FMLA-Qualifying Absences
Supervisors and department heads are not responsible for determining whether an employee 
qualifies for FMLA leave. However, they must promptly refer an absence to the Selectboard Office 
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when information received from an employee reasonably indicates that the absence may qualify for 
FMLA protection.
Examples may include an expected absence of more than (3) three consecutive calendar days 
involving continuing medical treatment, hospitalization or inpatient care, surgery, pregnancy or 
prenatal care, recurring absences associated with a chronic health condition, an anticipated extended 
medical absence, or an absence to care for a qualifying family member with a potentially serious 
health condition.
These examples are administrative referral indicators only and do not determine whether an absence 
qualifies for FMLA leave. The Selectboard Office will make a determination in accordance with 
applicable law.
1. Eligibility and Rights & Responsibilities. The Town will determine FMLA eligibility and provide the 

required eligibility and rights-and-responsibilities information within the time required by federal 
law.

2. Certification. When permitted by law, the Town may require appropriate medical or other 
certification supporting the need for FMLA leave. Employees will be given the period required by 
law to provide requested certification.

3. Designation. Once sufficient information is available, the Town will notify the employee whether 
the leave is designated as FMLA leave and, when known, the amount of leave that will count 
against the employee’s FMLA entitlement.

4. Ongoing Administration. The Town may require status updates, recertification, or fitness-for-duty 
documentation when permitted by law and identified in the applicable notice.

VII. Coordination of FMLA and Paid Leave

A. FMLA Protection and Employee Pay
FMLA and the Town's paid leave benefits serve different purposes.
FMLA provides eligible employees with federal job and benefit protections during a qualifying 
absence. Sick leave, vacation leave, personal leave, compensatory time, and other applicable 
paid leave provide the employee with pay during that absence.
When an absence qualifies for FMLA protection and the employee has paid leave available to be 
used for the reason for the absence, paid leave and FMLA will run concurrently.
The Town will designate qualifying leave as FMLA leave in accordance with applicable law. An 
employee may not defer or postpone FMLA designation by electing to use sick leave, vacation leave, 
personal leave, compensatory time, or another paid leave benefit instead of FMLA.
B. Required Concurrent Use of Paid Leave
The Town requires employees to use available paid leave during FMLA leave when that paid leave 
may properly be used for the reason for the absence under the Town Personnel Policy, applicable 
collective bargaining agreement, and applicable law.
Any paid leave used for an FMLA-qualifying absence will also be designated as FMLA leave and 
counted against the employee's available FMLA entitlement during the Town's applicable rolling 
twelve-month period.
Accordingly, paid leave and FMLA leave run concurrently. They are not separate or consecutive 
leave entitlements.
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An employee may not elect to take unpaid FMLA leave in order to preserve applicable paid leave for 
later use, nor may an employee elect to use applicable paid leave first in order to delay the 
designation or use of FMLA leave.

C. Maximum Compensation During Leave
The substitution or concurrent use of paid leave during FMLA leave is intended to provide continued 
compensation during an otherwise unpaid period of FMLA leave.
In no event will the coordination of FMLA leave with Town paid-leave benefits result in an employee 
receiving more than 100% of the employee's regular wages for the same period of absence, except 
where otherwise expressly required by law, collective bargaining agreement, or another applicable 
benefit program.
D. Birth, Adoption, Foster Placement, and Bonding
For FMLA leave associated with the birth of a child, placement of a child for adoption or foster care, 
or bonding with a newly born or newly placed child, the employee will use available paid leave that is 
applicable to the absence under the Town Personnel Policy or applicable collective bargaining 
agreement.
Where more than one applicable paid-leave category is available, the employee may select the order 
in which the available balances are charged, subject to the rules governing those leave benefits.
Once all applicable paid leave has been exhausted, any remaining approved FMLA leave will be 
unpaid.
E. Employee's Own Serious Health Condition or Care of a Covered Family Member
For FMLA leave taken because of the employee's own serious health condition, or to care for a 
covered spouse, child, or parent with a serious health condition, available sick leave to be used for 
the absence will be used first.
If applicable sick leave is exhausted before the employee's FMLA leave ends, the employee will 
continue to use other available paid leave to be used for the absence, including applicable vacation 
leave, personal leave, and compensatory time.
Where more than one such paid-leave category remains available, the employee may select the 
order in which those remaining balances will be charged.
The employee's ability to select the order of the remaining paid-leave categories does not constitute 
an election whether to use paid leave. Applicable paid leave is required to run concurrently with 
FMLA leave.
After all applicable paid leave has been exhausted, any remaining approved FMLA leave will be 
unpaid.
F. Military Caregiver Leave
An eligible employee may take up to twenty-six (26) workweeks of FMLA leave during a single 
twelve-month period to care for a covered servicemember with a serious injury or illness, as provided 
by federal law.
When available sick leave may properly be used to care for the covered servicemember under the 
Town Personnel Policy or applicable collective bargaining agreement, applicable sick leave will be 
used first.
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After applicable sick leave is exhausted, the employee will continue to use other available paid leave 
to be used for the absence, including applicable vacation leave, personal leave, and compensatory 
time. Where more than one such category is available, the employee may select the order in which 
those remaining balances will be charged.
Once all applicable paid leave has been exhausted, the remaining portion of the employee's 
approved military caregiver FMLA leave will be unpaid.
G. Qualifying Exigency Leave
An eligible employee may take FMLA leave for a qualifying exigency arising from the covered active 
duty or call to covered active duty of the employee's spouse, child, or parent, as provided by federal 
law.
Because qualifying exigency leave does not necessarily involve an employee's or family member's 
illness or injury, sick leave will not be used for qualifying exigency leave unless its use for the 
particular absence is independently permitted by the applicable Town Personnel Policy, collective 
bargaining agreement, or law.
Available vacation leave, personal leave, compensatory time, and any other paid leave to be used for 
the absence will be used concurrently with qualifying exigency FMLA leave.
Where more than one applicable paid-leave category is available, the employee may select the order 
in which those balances will be charged.
After all applicable paid leave has been exhausted, any remaining approved qualifying exigency 
FMLA leave will be unpaid.
H. When FMLA Leave Becomes Unpaid
FMLA leave will become unpaid only when:

the employee has exhausted the paid leave that is available and applicable to the FMLA-
qualifying absence;
the employee has no available paid-leave category to be used for the particular absence; or
applicable law or an applicable collective bargaining agreement otherwise requires or permits 
the leave to be unpaid.

Once applicable paid leave has been exhausted or is unavailable, the employee will continue on 
unpaid, job-protected FMLA leave for the balance of the employee's available FMLA entitlement.
Nothing in this policy expands the purposes for which a particular paid-leave benefit may be used 
under the Town Personnel Policy or an applicable collective bargaining agreement.
I. No Stacking or Deferral of FMLA and Paid Leave
FMLA leave and applicable paid leave run at the same time, not one after the other.
For example, if an eligible employee is absent for six weeks because of an FMLA-qualifying serious 
health condition and receives six weeks of paid sick leave, those same six weeks will also be 
designated and counted as six weeks of FMLA leave. The employee does not receive six weeks of 
paid sick leave followed by a separate twelve weeks of FMLA leave.
Likewise, an employee cannot request that the Town delay FMLA designation while the employee 
first uses sick leave or another applicable paid-leave balance.
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The source of the employee's pay during the absence is the applicable paid-leave benefit. The 
source of the employee's federal job and benefit protections is the FMLA. When both apply to the 
same absence, they run concurrently.

VIII. Collective Bargaining Agreements
Employees represented by a collective bargaining unit remain subject to the applicable collective 
bargaining agreement. FMLA leave and contractual leave will run concurrently when the same 
absence qualifies under both the FMLA and the applicable collective bargaining agreement, to the 
extent permitted by law and the agreement.
Nothing in this policy is intended to diminish, waive, or supersede a negotiated benefit or right. Where 
an applicable collective bargaining agreement provides a more generous leave benefit or expressly 
provides that a more liberal provision applies, the Town will administer the leave consistent with that 
agreement and applicable law.

IX. Intermittent and Reduced-Schedule Leave
FMLA leave may be taken intermittently or on a reduced work schedule when permitted by the FMLA. 
When intermittent or reduced-schedule leave is medically necessary, employees must make 
reasonable efforts, consistent with medical necessity, to schedule planned treatment in a manner that 
does not unduly disrupt Town operations.
Intermittent or reduced-schedule leave for bonding with a newborn or newly placed child will be 
permitted only as required by law or when otherwise approved by the Town. Employees using 
intermittent FMLA leave must comply with the Town’s normal call-out and absence-reporting 
procedures unless unusual circumstances prevent compliance.

X. Health Insurance and Other Benefits
During approved FMLA leave, the Town will maintain the employee’s group health insurance 
coverage on the same terms and conditions that would apply if the employee had continued working. 
The employee remains responsible for the employee’s regular share of applicable insurance 
premiums.
Accrual of vacation, sick leave, seniority, or other benefits during periods of leave will be governed by 
the applicable Personnel Policy, collective bargaining agreement, benefit plan, and law.

XI. Retirement / Creditable Service During Leave
Retirement credit during a leave of absence will be administered in accordance with applicable 
regulations of the Montague Retirement Board. Supplemental regulations the Montague Retirement 
Board provide:

“Members on an unpaid leave of absence (who are not receiving workers compensation) will 
receive up to one-month creditable service for the leave of absence. Members will receive full 
service credit for a fully compensated leave of absence. Those members who are granted 
partial compensation for a leave of absence will receive partial service credit. This provision 
is retroactive to January 1, 1997.”
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Accordingly, an employee whose FMLA leave transitions from paid to unpaid status should be aware 
that retirement credit may be affected. The Town will report compensation and leave status in 
accordance with applicable retirement requirements. Employees with questions regarding individual 
retirement credit should contact the Montague Retirement Board. 

XII. Return to Work
Upon return from FMLA leave, an employee will be restored to the same position held when leave 
began or to an equivalent position with equivalent pay, benefits, and other terms and conditions of 
employment, as required by the FMLA.
When permitted by law, the Town may require an employee returning from leave for the employee's 
own serious health condition to provide a fitness-for-duty certification. Any such requirement will be 
communicated to the employee in the applicable FMLA notice.

XIII. Confidentiality
Medical certifications, medical records, and other medical information received in connection with an 
FMLA request will be maintained confidentially and separately from the employee’s general 
personnel file, in accordance with applicable law. Supervisors will receive only the information 
necessary to administer the employee’s absence, work restrictions, scheduling, and return to work.

XIV. Non-Retaliation and Non-Interference
The Town prohibits interference with an employee’s lawful exercise of FMLA rights and prohibits 
retaliation against an employee for requesting, using, or seeking information concerning FMLA leave.

XV. Relationship to Other Laws, Policies, and Benefits
This policy is intended to be administered in coordination with the Town Personnel Policy Manual, 
applicable collective bargaining agreements, the Massachusetts Parental Leave Act and other 
applicable Massachusetts leave laws, workers’ compensation requirements, retirement system 
requirements, and other applicable state or federal benefits and protections.
When an absence qualifies under more than one leave law, Town policy, or collective bargaining 
agreement, applicable leaves will run concurrently to the extent permitted by law. If a conflict exists 
between this policy and applicable federal or state law, the law will control. 

XVI. Administration and Questions
The Selectboard Office is responsible for administering this policy, maintaining FMLA records, 
providing required notices, tracking FMLA usage, and coordinating with departments regarding 
approved leave. Employees with questions regarding FMLA leave, paid-leave coordination, benefits, 
or the Town’s FMLA Request Form should contact the Selectboard Office.

Administrative references: U.S. Department of Labor FMLA forms WH-381 and WH-382; Town of Montague Personnel Policy 
Manual; applicable Town collective bargaining agreements; Town of Montague FMLA Request Form (Form SB-01).






