
MONTAGUE SELECTBOARD MEETING 
1 Avenue A, Turners Falls and VIA ZOOM 

Monday, September 14, 2026 
 AGENDA 

Join Zoom Meeting: https://us02web.zoom.us/j/86141025955  
 
Meeting ID:   861 4102 5955      Password:  698572          Dial into meeting:        +1 646 558 8656 
 
This meeting/hearing of the Selectboard will be held in person at the location provided on this notice. 
Members of the public are welcome to attend this meeting. Please note that while an option for 
remote attendance and/or participation is being provided as a courtesy to the public, the 
meeting/hearing will not be suspended or terminated if technological problems interrupt the virtual 
broadcast, unless otherwise required by law. Members of the public with particular interest in any 
specific item on this agenda should make plans for in-person vs. virtual attendance accordingly. 
 

Topics may start earlier than specified, unless there is a hearing scheduled 
 
Meeting Being Taped          Votes May Be Taken 
 
 

1. 6:30PM  Selectboard Chair opens the meeting, including announcing that the meeting is being 
recorded and roll call taken 

 
2. 6:30  Approve Minutes:  Selectboard Meetings: August 31, 2026 
 
3. 6:30  Ratify Decision to hold emergency Executive Session September 4, 2026 at 1:30 PM 
 
4. 6:33  Public Comment Period: Individuals will be limited to two (2) minutes each and 

  the Selectboard will strictly adhere to time allotted for public comment 
 
5. 6:35  PUBLIC HEARING 

• Liquor License Hearing whereas Secondhand Smoke, Inc., d/b/a North Village 
Smoke House, Sean Keller as manager, has applied for Change of 
Officers/Directors and Transfer of Stock for Annual, All-Alcoholic Beverages On-
Premises Liquor License located at 32 Federal St, Millers Falls, MA 01349 

 
6. 6:45  Licenses 

• Request Use of Peskeompskut Park on October 4, 2026, from 12:00 noon to 
8:00pm (includes setup and cleanup) for small, independent festival sponsored by 
Brian Dickens and RiverCulture 

• Request Use of Public Property and Entertainment License on October 2, 2026, 
from 3:00pm to 9:30pm for entertainment and First Friday Night Market sponsored 
by RiverCulture 

 
7. 6:50  Personnel Board 

Council on Aging 
• Amend employment description of COA Administrative Assistant and increase 

hours for 15 to 17 per week. 
 Police Department 

• Appoint Jacob Dlugosz to Reserve Patrolman, effective 9/26/2026 at $30.00/hour 
• Appoint Ludmila Sherstyukova to Per Diem Dispatcher effective 9/14/2026 at 

$27.00/hour 
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Library 
• Appoint Kathleen Lacey to Substitute Library Assistant, effective 9/17/2026 at 

$15.00/hour 
Planning Board 
• Appoint Sage Winter from associate member to permanent member for the 

remainder of the vacant term, to end 6/30/2027 
• Appoint Kristi Bodin to associate member effective 9/15/2026. Term ends 

6/30/2027 
Selectboard Executive Assistant 
• Second Reading of Town of Montague Family Medical Leave Act (FML) policy, vote 

to adopt 
 
8. 7:05  Police Department Business 

• Request $5,000 from Community Development Discretionary Fund to establish a 
Community Policing Pilot Program for the Montague Police Department  

 
9. 7:10  Town Administrator’s Business 

• Receipt of Burn Dump Final Closure Certification 
• Proposal designate Town-owned Parcels 12-0-051 at 0 Montague City Road and 

Parcel 04-0-0031 at 0 First Street as property not open for general public parking or 
vehicle storage; to prohibit overnight parking and the storage or long-term parking 
of vehicles, campers, trailers or similar equipment, and dumpsters thereon without 
authorization of the Town; and to authorize the Police Department and Department 
of Public Works to post, secure and otherwise manage the property consistent with 
this designation, including removal of unauthorized vehicles in accordance with 
applicable law. 

• Proposal for Memorandum of Understanding with Franklin County Regional 
Housing and Redevelopment Authority to allow temporary public use of their 
parking lot on Parcel 04-0-0036 during construction of the Habitat for Humanity 
project 

• Execute agreement with State for Sealer of Weights and Measures Services for 
term commencing January 1, 2027, for an amount not to exceed $7,835.00 
 

10. 7:30 Executive session in accordance with G.L. c. 30A, section 21(a)(2), to conduct 
collective bargaining sessions (NEBPA Local 183) and G.L. c. 30A, section 21(a)(3), to 
discuss strategy with respect to litigation and collective bargaining (NEPBA Local 183; 
S. Williams v. Town of Montague, MCAD Docket No. 25SEM00137) 

 
Next Meetings 
 

Proposed FCTS Building Project info session:   Wednesday, September 16, 2026, at 7:00PM at 
Franklin County Technical School 

 
Selectboard Meeting: Monday, September 21, 2026, at 6:30pm via ZOOM 

 
Proposed Great River Regional School District Info Session:   Tuesday, September 22, 2026 at 

6:00PM at Turners Falls High School 
 



Richard Kuklewicz, Chair

Marina Goldman, Vice Chair

Nate Card, Clerk

5











































6A







6B







Outlook

Council on Aging Assistant- Proposed Job Description Change

From Walter Ramsey <WalterR@montague-ma.gov>
Date Tue 9/8/2026 4:05 PM
To Bill Ketchen - Building Inspector <BuildingInspector@montague-ma.gov>; BrandyP - Montague Highway

Department <hwycompliance@montague-ma.gov>; Marsha Beckwith <mbeckwith@montague-ma.gov>; Dave
Adams <carsmada@comcast.net>

Cc COA-Council on Aging <councilonaging@montague-ma.gov>; Samuel Urkiel - DPW Superintendent
<samuelu@montague-ma.gov>; Fern Smith <ferns@montague-ma.gov>

1 attachment (340 KB)
Job Description COA Assistant FINAL 9.8.26.pdf;

Hello NAGE and UE reps,

I am working with COA Director Roberta Potter on a job description change that would allow the COA
assistant (NAGE employee) to conduct light housekeeping duties at the COA.  We have crafted this
proposal in a manner that it does not take away from other union positions (namely the DPW custodian
in the UE). We have found that the Senior Center has daily needs and service expectations that exceed
what the DPW custodian typically handles. The employee is eager to help us take on this task. I am
writing to inform the unions of the proposed change before it goes to the Selectboard for approval on
Monday, September 14. Please let me know by Monday if you have any questions or concerns about this
proposed amendment to the COA Assistant Job Description.

Regards,

Walter Ramsey, AICP  |  Montague Town Administrator  |  (413) 863-3200 x 110  |  walterr@montague-
ma.gov

9/10/26, 9:17 AM Sent Items - Walter Ramsey - Outlook

https://outlook.cloud.microsoft/mail/id/AAQkAGMxNGM3MmMzLTg2YzctNDI1My1hMjJlLWU3NWI1MmFlYWM2YwAQAKaI%2B5Utq5BKreQkPm5wKn… 1/1
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POSITION TITLE: Administrative Assistant DATE: September 2026 

DEPARTMENT: Council on Aging GRADE: H 

REPORTS TO: COA Director FLSA: Non-Exempt 

 
 
DEFINITION 
Position is responsible for customer service for older adults, technology assistance for older adults, 
assisting older adults with on-line applications and searches, administrative and clerical support to the 
council on Aging director, and managing the Senior Center monthly calendar.  
 
ESSENTIAL FUNCTIONS 
The essential functions or duties listed below are intended only as illustrations of the various types of work that may 
be performed. The omission of specific statements of duties does not exclude them from the position if the work is 
similar, related, or a logical assignment to the position. 

 

• Provides administrative support to the COA Director which may include preparing Weekly Bills 
Templates, Department Payments to the Treasurer, and Foot Clinic appointment rosters.    

• Schedules, records, and confirm appointments for Senior Center services and appointments 
including but not limited to Senior Farm Share, AARP Tax Help, Monthly Foot Clinic, and special 
food distribution programs.  

• May screen incoming mail, calls, and visitors and direct to the appropriate local services or to the 
COA Director. Addresses matters that do not require personal attention or action of the COA 
Director. 

• Provides technical support for Senior Center visitors which may include internet searches, 
instruction, and problem solving. 

• Regularly posts and publicizes meetings, programs, and information of interest to older adults 
through available media (print, electronic, and other). Produces fliers for Senior Center programs 
using MS Publisher or other software. Posts fliers within the Senior Center and distributes 
externally as needed.   

• Maintains and updates Senior Center calendar on Gill Montague Council on Aging website and in 
print for distribution 

• Performs clerical duties for department; copies documents, maintains and updates files and 
records, prepares reports and mailings.  Order office supplies, refreshments, and equipment for 
department as needed. 

• Regularly posts and publicizes meetings, events, and information of concern to the public through 
available media channels (print, electronic, other) 

• Performs minor housekeeping duties including but not limited to dusting, sweeping, and 
occasional light vacuuming or damp mopping as necessary 

• Performs other related job duties as required. 
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SUPERVISION RECEIVED 
Under the general direction of the Council on Aging Director, employee plans and prioritizes the work 
independently, in accordance with standard practices and previous training. Employee is expected to 
solve most problems of detail or unusual situations by adapting methods or interpreting instructions 
accordingly. Instructions for new assignments or special projects usually consist of statements of desired 
objectives, deadlines, and priorities. Technical and policy problems or changes in procedures are discussed 
with the supervisor.  
 
JUDGMENT AND COMPLEXITY 
The work is well defined or has detailed instructions and procedures.  Judgement involves choosing the 
practice or procedure appropriate to the situation or referring to the Council on Aging Director or an 
outside agency.  
 
NATURE AND PURPOSE OF CONTACTS 
Relationships are primarily with the public, other agencies connected to services for older adults, Senior 
Center volunteers, and Senior Center program participants. Excellent customer service will be employed 
to make all Senior Center users and contacts to feel welcome. The employee will be a good communicator 
and explainer and will be able to share information clearly and in a friendly and nonjudgemental fashion. 
Courtesy, tact, and diplomacy may be required to resolve complaints, interact with challenging 
personalities, and/or effectively navigate difficult circumstances. 
 
CONFIDENTIALITY 
Employee has access to some confidential and sensitive information in the performance of their duties. 
 
EDUCATION AND EXPERIENCE 
Associate Degree, or equivalent and 1-3 years of related experience; or any equivalent combination of 
education, training, certification, and experience. 
 
KNOWLEDGE, ABILITY, AND SKILLS 
 
Knowledge: Knowledge of principles, practices, and methods related to office procedures. Proficiency in 
using current office technology and software, including Microsoft Office Suite (or similar) as well as cloud 
and web-based applications.  Ability to research resources and other materials online to accomplish office 
tasks as well as to assist Senior Center visitors and volunteers.  
 
Abilities: Ability to multi-task. Ability to communicate effectively both orally and in writing. Ability to 
maintain good public relations and to maintain effective collaborative working relationships with Town 
departments, department heads, volunteers, officials, and the public, and to respond in a courteous and 
professional manner. Ability to meet deadlines. Ability to work independently. Ability to continuously 
adapt to and use new office technology and programs common to the industry. 
 
Skills: Effective communication skills, problem-solving skills, and customer service skills. 
 
WORK ENVIRONMENT 
The workstation is in an open public space at the Senior Center which is a used for programming and 
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meetings during work hours.  The work environment is often noisy and subject to distractions and 
interruptions. 
 
PHYSICAL, MOTOR, AND VISUAL SKILLS 
The physical demands described here are representative of those that must be met by an employee to successfully 
perform the essential function of this job. Reasonable accommodation may be made to enable individuals with 
disabilities to perform the essential functions.  

 
Physical Skills 
Minimal physical demands are required to perform most of the work. The work principally involves sitting, 
with intermittent periods of stooping, walking, and standing. May be required to lift objects such as files, 
boxes of papers, office supplies, and office equipment weighing up to 30 pounds. May be required to 
break down and set up folding tables and chairs. 
 
Motor Skills 
Duties require motor skills for activities such as moving objects and using office equipment, including but 
not limited to telephones, personal computers, handheld technology, and other office equipment.  
 
Visual Skills  
Visual demands require routinely reading documents for general understanding and analytical purposes. 
Frequent computer use. 
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in close cooperation with library Board of Trustees. Consult with staff department heads 
to ensure that collections and programming remain relevant and that patrons needs are 
being met in a swift, friendly and professional manner. 
 
May 1998 – January 2007 

South Country Library, Bellport, NY 11713 - Adult Reference and Cataloging  
Responsible for staffing busy public information desk, answering reference questions in 
person, by telephone and via email. Select and order library materials, lead book 
discussions, represent the library at local, regional, and national conferences. Join and 
participate in committees as applicable. Write and edit copy for library newsletter. 
Perform original and copy cataloging of library materials using MARC, AACR2, OCLC, and 
USSH. Create item records, attach items and prepare for circulation. Responsible for 
maintenance of rotating library collections, including weeding and purchasing. 
 
July 1993-May 1998 
South Country Library, and Sayville Public Library – Circulation Clerk 
Performed full range of circulation desk duties. 
 
EDUCATION 
 
Masters of Library and Information Science 
May 2000 
Long Island University, Palmer School of Library and Information Science 
Brookville, NY 
3.9 G.P.A. 
 
Bachelor of Arts 
May 1998 
State University of New York, Empire State College 
Saratoga Springs, NY 
Liberal Arts major with emphasis on Literature and Creative Writing. 
High Honors 

 
Advanced Certificate in Public Library Administration 

Palmer Institute for Public Library Administration, 2009 
Long Island University 



 
Supervisory Skills for New Managers - Certificate of Completion 
May, 2004 
The State University of New York at Stony Brook 
Stony Brook, NY 
 
Public Librarian’s Professional Certificate # 19743 
The University of the State of New York Education Department 
September 2000 
 
 
SOFTWARE/SYSTEM SKILLS 
Integrated Library Systems 
Microsoft Office Suite (Word, Publisher, Outlook, Power Point, Excel) 
Innovative Interfaces OPAC, Circulation, Cataloging, Lists 
Intermediate Quickbooks 
Internet and Database Searching 
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Policy Owner Selectboard Office Adoption Date _____________________ 

Approved By Selectboard Chair Signature  _____________________ 

Related Form FMLA Request Form (Form SB-01) Review Cycle As needed / legal update 

I. Purpose
The Town of Montague provides eligible employees with family and medical leave in accordance with 
the federal Family and Medical Leave Act (FMLA), applicable federal regulations, Massachusetts law, 
the Town Personnel Policy Manual, and applicable collective bargaining agreements. This policy 
establishes a consistent process for requesting, reviewing, designating, tracking, and administering 
FMLA leave. 

II. Eligibility
To be eligible for FMLA leave under this policy, an employee must have been employed by the Town 
for at least twelve (12) months and must have worked at least 1,250 hours during the twelve-month 
period preceding the commencement of the leave. 

III. Qualifying Reasons for FMLA Leave
Eligible employees may take FMLA leave for qualifying reasons recognized under federal law, 
including: 

• The birth of a child and care for the newborn child;
• Placement of a child with the employee for adoption or foster care;
• Care for the employee's spouse, child, or parent who has a serious health condition;
• The employee's own serious health condition that makes the employee unable to perform one or

more essential functions of the employee's position;
• A qualifying exigency arising out of the covered military service of an eligible family member; or
• Care for a covered servicemember with a serious injury or illness when the employee meets the

relationship requirements established by the FMLA.
Eligible employees generally may take up to twelve (12) workweeks of FMLA leave during the 
applicable 12-month period. Eligible military caregiver leave may provide up to twenty-six (26) 
workweeks during a single 12-month period, as provided by federal law. 
A. Spouses Employed by the Town
When spouses are both employed by the Town and eligible for FMLA leave, they are limited to a 
combined total of twelve (12) workweeks of FMLA leave for the birth and bonding with the same 
child, placement and bonding with the same child through adoption or foster care, or care of a parent 
with a serious health condition. 
This combined limitation does not apply to leave for an employee's own serious health condition, 
including qualifying pregnancy or childbirth-related incapacity or recovery; care of a spouse or child 
with a serious health condition; or a qualifying exigency. This limitation applies only to employees 
who are spouses as defined under the FMLA. Spouses employed by the Town may also be subject 
to the FMLA's combined twenty-six (26) workweek limitation when military caregiver leave is involved. 

7E
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B. Birth, Adoption, Foster Placement, and Bonding 
FMLA leave for bonding following the birth of a child or placement of a child through adoption or 
foster care must be completed within twelve (12) months of the birth or placement. 
Bonding leave generally must be taken as a continuous period of leave. Intermittent or reduced-
schedule bonding leave may be taken only with the Town's approval, except where otherwise 
required by law. 
 
IV. Calculation of the 12-Month FMLA Period 
The Town uses a “rolling” 12-month period measured backward from the date of any FMLA leave 
usage. 
Each time an employee takes FMLA leave, the remaining leave is the balance of the twelve (12) 
weeks not used during the twelve (12) months immediately before the FMLA leave is to start. 
The Selectboard Office will determine the amount of FMLA leave previously used during the 
applicable look-back period and will advise the employee of the amount of FMLA leave available, 
consistent with the U.S. Department of Labor notice and designation process. 
 
V. Requesting FMLA Leave 
Employees who believe they may need FMLA-qualifying leave should notify their supervisor and the 
Selectboard Office as soon as practicable and should complete the Town of Montague Family and 
Medical Leave (FMLA) Request Form (Form SB-01). The completed form should be submitted to the 
Selectboard Office. 
When the need for leave is foreseeable, employees should ordinarily provide at least thirty (30) days 
advance notice. When thirty days’ notice is not feasible, notice must be provided as soon as 
practicable. 
The Town's internal request form is intended to support consistent leave administration. An employee 
is not required to use the term “FMLA” or to have completed the internal form before the Town 
evaluates an absence that may qualify for FMLA protection. If a supervisor receives information 
indicating that an absence may be FMLA-qualifying, the supervisor must promptly notify the 
Selectboard Office. 
Supervisors should not request detailed medical information and should not maintain medical 
certifications or other medical records within departmental personnel files. 
 
VI. Town Review and U.S. Department of Labor Process 
Upon receipt of the Town's FMLA Request Form, or whenever the Town otherwise becomes aware 
that an employee's leave may qualify under the FMLA, the Selectboard Office will administer the 
request using the applicable U.S. Department of Labor procedures and forms, including Form WH-
381 (Notice of Eligibility and Rights & Responsibilities) and Form WH-382 (Designation Notice), or 
successor forms. 
Potential FMLA-Qualifying Absences 
Supervisors and department heads are not responsible for determining whether an employee 
qualifies for FMLA leave. However, they must promptly refer an absence to the Selectboard Office 
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when information received from an employee reasonably indicates that the absence may qualify for 
FMLA protection. 
Examples may include an expected absence of more than (3) three consecutive calendar days 
involving continuing medical treatment, hospitalization or inpatient care, surgery, pregnancy or 
prenatal care, recurring absences associated with a chronic health condition, an anticipated extended 
medical absence, or an absence to care for a qualifying family member with a potentially serious 
health condition. 
These examples are administrative referral indicators only and do not determine whether an absence 
qualifies for FMLA leave. The Selectboard Office will make a determination in accordance with 
applicable law. 
1. Eligibility and Rights & Responsibilities. The Town will determine FMLA eligibility and provide the 

required eligibility and rights-and-responsibilities information within the time required by federal 
law. 

2. Certification. When permitted by law, the Town may require appropriate medical or other 
certification supporting the need for FMLA leave. Employees will be given the period required by 
law to provide requested certification. 

3. Designation. Once sufficient information is available, the Town will notify the employee whether 
the leave is designated as FMLA leave and, when known, the amount of leave that will count 
against the employee’s FMLA entitlement. 

4. Ongoing Administration. The Town may require status updates, recertification, or fitness-for-duty 
documentation when permitted by law and identified in the applicable notice. 
 

VII. Coordination of FMLA and Paid Leave 
 
A. FMLA Protection and Employee Pay 
FMLA and the Town's paid leave benefits serve different purposes. 
FMLA provides eligible employees with federal job and benefit protections during a qualifying 
absence. Sick leave, vacation leave, personal leave, compensatory time, and other applicable 
paid leave provide the employee with pay during that absence. 
When an absence qualifies for FMLA protection and the employee has paid leave available to be 
used for the reason for the absence, paid leave and FMLA will run concurrently. 
The Town will designate qualifying leave as FMLA leave in accordance with applicable law. An 
employee may not defer or postpone FMLA designation by electing to use sick leave, vacation leave, 
personal leave, compensatory time, or another paid leave benefit instead of FMLA. 
B. Required Concurrent Use of Paid Leave 
The Town requires employees to use available paid leave during FMLA leave when that paid leave 
may properly be used for the reason for the absence under the Town Personnel Policy, applicable 
collective bargaining agreement, and applicable law. 
Any paid leave used for an FMLA-qualifying absence will also be designated as FMLA leave and 
counted against the employee's available FMLA entitlement during the Town's applicable rolling 
twelve-month period. 
Accordingly, paid leave and FMLA leave run concurrently. They are not separate or consecutive 
leave entitlements. 
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An employee may not elect to take unpaid FMLA leave in order to preserve applicable paid leave for 
later use, nor may an employee elect to use applicable paid leave first in order to delay the 
designation or use of FMLA leave. 
 
C. Maximum Compensation During Leave 
The substitution or concurrent use of paid leave during FMLA leave is intended to provide continued 
compensation during an otherwise unpaid period of FMLA leave. 
In no event will the coordination of FMLA leave with Town paid-leave benefits result in an employee 
receiving more than 100% of the employee's regular wages for the same period of absence, except 
where otherwise expressly required by law, collective bargaining agreement, or another applicable 
benefit program. 
D. Birth, Adoption, Foster Placement, and Bonding 
For FMLA leave associated with the birth of a child, placement of a child for adoption or foster care, 
or bonding with a newly born or newly placed child, the employee will use available paid leave that is 
applicable to the absence under the Town Personnel Policy or applicable collective bargaining 
agreement. 
Where more than one applicable paid-leave category is available, the employee may select the order 
in which the available balances are charged, subject to the rules governing those leave benefits. 
Once all applicable paid leave has been exhausted, any remaining approved FMLA leave will be 
unpaid. 
E. Employee's Own Serious Health Condition or Care of a Covered Family Member 
For FMLA leave taken because of the employee's own serious health condition, or to care for a 
covered spouse, child, or parent with a serious health condition, available sick leave to be used for 
the absence will be used first. 
If applicable sick leave is exhausted before the employee's FMLA leave ends, the employee will 
continue to use other available paid leave to be used for the absence, including applicable vacation 
leave, personal leave, and compensatory time. 
Where more than one such paid-leave category remains available, the employee may select the 
order in which those remaining balances will be charged. 
The employee's ability to select the order of the remaining paid-leave categories does not constitute 
an election whether to use paid leave. Applicable paid leave is required to run concurrently with 
FMLA leave. 
After all applicable paid leave has been exhausted, any remaining approved FMLA leave will be 
unpaid. 
F. Military Caregiver Leave 
An eligible employee may take up to twenty-six (26) workweeks of FMLA leave during a single 
twelve-month period to care for a covered servicemember with a serious injury or illness, as provided 
by federal law. 
When available sick leave may properly be used to care for the covered servicemember under the 
Town Personnel Policy or applicable collective bargaining agreement, applicable sick leave will be 
used first. 
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After applicable sick leave is exhausted, the employee will continue to use other available paid leave 
to be used for the absence, including applicable vacation leave, personal leave, and compensatory 
time. Where more than one such category is available, the employee may select the order in which 
those remaining balances will be charged. 
Once all applicable paid leave has been exhausted, the remaining portion of the employee's 
approved military caregiver FMLA leave will be unpaid. 
G. Qualifying Exigency Leave 
An eligible employee may take FMLA leave for a qualifying exigency arising from the covered active 
duty or call to covered active duty of the employee's spouse, child, or parent, as provided by federal 
law. 
Because qualifying exigency leave does not necessarily involve an employee's or family member's 
illness or injury, sick leave will not be used for qualifying exigency leave unless its use for the 
particular absence is independently permitted by the applicable Town Personnel Policy, collective 
bargaining agreement, or law. 
Available vacation leave, personal leave, compensatory time, and any other paid leave to be used for 
the absence will be used concurrently with qualifying exigency FMLA leave. 
Where more than one applicable paid-leave category is available, the employee may select the order 
in which those balances will be charged. 
After all applicable paid leave has been exhausted, any remaining approved qualifying exigency 
FMLA leave will be unpaid. 
H. When FMLA Leave Becomes Unpaid 
FMLA leave will become unpaid only when: 

• the employee has exhausted the paid leave that is available and applicable to the FMLA-
qualifying absence; 

• the employee has no available paid-leave category to be used for the particular absence; or 
• applicable law or an applicable collective bargaining agreement otherwise requires or permits 

the leave to be unpaid. 
Once applicable paid leave has been exhausted or is unavailable, the employee will continue on 
unpaid, job-protected FMLA leave for the balance of the employee's available FMLA entitlement. 
Nothing in this policy expands the purposes for which a particular paid-leave benefit may be used 
under the Town Personnel Policy or an applicable collective bargaining agreement. 
I. No Stacking or Deferral of FMLA and Paid Leave 
FMLA leave and applicable paid leave run at the same time, not one after the other. 
For example, if an eligible employee is absent for six weeks because of an FMLA-qualifying serious 
health condition and receives six weeks of paid sick leave, those same six weeks will also be 
designated and counted as six weeks of FMLA leave. The employee does not receive six weeks of 
paid sick leave followed by a separate twelve weeks of FMLA leave. 
Likewise, an employee cannot request that the Town delay FMLA designation while the employee 
first uses sick leave or another applicable paid-leave balance. 
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The source of the employee's pay during the absence is the applicable paid-leave benefit. The 
source of the employee's federal job and benefit protections is the FMLA. When both apply to the 
same absence, they run concurrently. 
 
VIII. Collective Bargaining Agreements 
Employees represented by a collective bargaining unit remain subject to the applicable collective 
bargaining agreement. FMLA leave and contractual leave will run concurrently when the same 
absence qualifies under both the FMLA and the applicable collective bargaining agreement, to the 
extent permitted by law and the agreement. 
Nothing in this policy is intended to diminish, waive, or supersede a negotiated benefit or right. Where 
an applicable collective bargaining agreement provides a more generous leave benefit or expressly 
provides that a more liberal provision applies, the Town will administer the leave consistent with that 
agreement and applicable law. 
 
IX. Intermittent and Reduced-Schedule Leave 
FMLA leave may be taken intermittently or on a reduced work schedule when permitted by the FMLA. 
When intermittent or reduced-schedule leave is medically necessary, employees must make 
reasonable efforts, consistent with medical necessity, to schedule planned treatment in a manner that 
does not unduly disrupt Town operations. 
Intermittent or reduced-schedule leave for bonding with a newborn or newly placed child will be 
permitted only as required by law or when otherwise approved by the Town. Employees using 
intermittent FMLA leave must comply with the Town’s normal call-out and absence-reporting 
procedures unless unusual circumstances prevent compliance. 
 
X. Health Insurance and Other Benefits 
During approved FMLA leave, the Town will maintain the employee’s group health insurance 
coverage on the same terms and conditions that would apply if the employee had continued working. 
The employee remains responsible for the employee’s regular share of applicable insurance 
premiums. 
Accrual of vacation, sick leave, seniority, or other benefits during periods of leave will be governed by 
the applicable Personnel Policy, collective bargaining agreement, benefit plan, and law. 
 
XI. Retirement / Creditable Service During Leave 
Retirement credit during a leave of absence will be administered in accordance with applicable 
regulations of the Montague Retirement Board. Supplemental regulations the Montague Retirement 
Board provide: 

“Members on an unpaid leave of absence (who are not receiving workers compensation) will 
receive up to one-month creditable service for the leave of absence. Members will receive full 
service credit for a fully compensated leave of absence. Those members who are granted 
partial compensation for a leave of absence will receive partial service credit. This provision 
is retroactive to January 1, 1997.” 



 

 

TOWN OF MONTAGUE 
Family and Medical Leave Act (FMLA) 

Policy 
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Accordingly, an employee whose FMLA leave transitions from paid to unpaid status should be aware 
that retirement credit may be affected. The Town will report compensation and leave status in 
accordance with applicable retirement requirements. Employees with questions regarding individual 
retirement credit should contact the Montague Retirement Board.  
 
XII. Return to Work 
Upon return from FMLA leave, an employee will be restored to the same position held when leave 
began or to an equivalent position with equivalent pay, benefits, and other terms and conditions of 
employment, as required by the FMLA. 
When permitted by law, the Town may require an employee returning from leave for the employee's 
own serious health condition to provide a fitness-for-duty certification. Any such requirement will be 
communicated to the employee in the applicable FMLA notice. 
 
XIII. Confidentiality 
Medical certifications, medical records, and other medical information received in connection with an 
FMLA request will be maintained confidentially and separately from the employee’s general 
personnel file, in accordance with applicable law. Supervisors will receive only the information 
necessary to administer the employee’s absence, work restrictions, scheduling, and return to work. 
 
XIV. Non-Retaliation and Non-Interference 
The Town prohibits interference with an employee’s lawful exercise of FMLA rights and prohibits 
retaliation against an employee for requesting, using, or seeking information concerning FMLA leave. 
 
XV. Relationship to Other Laws, Policies, and Benefits 
This policy is intended to be administered in coordination with the Town Personnel Policy Manual, 
applicable collective bargaining agreements, the Massachusetts Parental Leave Act and other 
applicable Massachusetts leave laws, workers’ compensation requirements, retirement system 
requirements, and other applicable state or federal benefits and protections. 
When an absence qualifies under more than one leave law, Town policy, or collective bargaining 
agreement, applicable leaves will run concurrently to the extent permitted by law. If a conflict exists 
between this policy and applicable federal or state law, the law will control.  
 
XVI. Administration and Questions 
The Selectboard Office is responsible for administering this policy, maintaining FMLA records, 
providing required notices, tracking FMLA usage, and coordinating with departments regarding 
approved leave. Employees with questions regarding FMLA leave, paid-leave coordination, benefits, 
or the Town’s FMLA Request Form should contact the Selectboard Office. 

Administrative references: U.S. Department of Labor FMLA forms WH-381 and WH-382; Town of Montague Personnel Policy 
Manual; applicable Town collective bargaining agreements; Town of Montague FMLA Request Form (Form SB-01). 



Montague Police Department 
180 Turnpike Road 

Turners Falls, MA 01376 
(413) 863-8911 | Fax: (413) 863-3210

Chief Jason D. Haskins

To: Montague Selectboard 
From: Chief Jason D. Haskins, Montague Police Department 
Date: September 14, 2026 
Re: Community Policing Startup Funding Request 

I respectfully request approval of a one-time allocation of $5,000 from the Community 
Development Discretionary Fund to establish a Community Policing Pilot Program for the 
Montague Police Department. 

The purpose of this funding is to provide startup resources that will allow the Department to 
expand positive community engagement opportunities and strengthen relationships between 
police officers and the residents we serve. Community policing initiatives help build trust, 
increase accessibility to law enforcement, improve communication, and foster collaborative 
problem-solving within the community. 

Funds would be used for initial program purchases including, but not limited to: 
• Community event supplies and outreach materials
• Youth engagement and educational program resources
• Public safety and crime prevention materials
• Promotional items and giveaway materials for community events
• Equipment and supplies necessary to support community policing activities
• 

This request is intended as a pilot/startup investment. The Department will evaluate program 
effectiveness, participation levels, and community impact over the coming year. If successful, 
future funding requests would be incorporated into the Department's regular operating budget 
beginning in FY28. 

This investment will provide the foundation necessary to launch and sustain meaningful 
community engagement efforts that align with the Town's commitment to public safety, 
community partnership, and quality of life. 

Thank you for your consideration. 

8



Community Development Discretionary Account 

Transfer Request 
 

Allocation from 223-184-5200 (CD Unallocated) 

Request Date:  9/14/2026 

Authorization to transfer $ 5,000 

From: CD Discretionary Unallocated (223-184-5200) 

To:      CD Community Policing Pilot Program (223-184-5236-223006) 

 

_____________________________ 

Selectboard Chair 

 

Balances before transfer 

CD Discretionary Unallocated:  $93,217.18 

Balances post transfer 

CD Discretionary Unallocated:  $ 88,217.18 

 



Commonwealth of Massachusetts | Executive Office of Energy and Environmental Affairs 

Department of Environmental Protection 
Western Regional Office 

Address: 436 Dwight St, Springfield, MA 01103 | Phone: 413-784-1100

Maura T. Healey 
Governor

Kim Driscoll 
Lieutenant Governor

Rebecca Tepper 
Secretary

Bonnie Heiple 
Commissioner

August 31, 2026 

Walter Ramsey 
Montague Town Administrator 
1 Avenue A 
Turners Falls, MA 10376 

Andrew Bernstein, Manager 
Kearsarge Montague BD, LLC 
1380 Soldiers Field Road, Suite 3900 
Boston, MA 02314 

RE: Montague-SWM-Landfill 
Montague Burn Dump Closure Approval 
BWPSW 43 – Landfill Closure Completion 
File No. 26-192-001 
FMF No. 39525 
Application No. 25-SW43-0004-APP 

Dear Mr. Ramsey and Mr. Bernstein, 

On July 10, 2025 the Massachusetts Department of Environmental Protection (“MassDEP”) 
received an application entitled: 

Construction Completion Report 
Montague Burn Dump 

Solar Energy Development Project 
BWP SW 43 Permit Application 

Landfill Closure Completion 

Prepared and submitted by: 
GZA GeoEnvironmental Inc. 

Providence, RI 

9A
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GZA GeoEnvironmental prepared the application on behalf of the Town of Montague (the 
“Town”) and Kearsarge Montague BD, LLC (“Kearsarge”).  The application was certified by 
Ryan DaPonte, PE, Massachusetts Registered Engineer (Civil) #53436. 
 
The report includes laboratory test results for low permeability material, non-destructive 
and destructive geomembrane test results, landfill gas well boring logs, an as-built plan, 
cross sections, a record notice of landfill operation, construction reports, field notes, and 
pictures. 
 

Background 
 

In the 1970s the landfill began at the top of a ravine, which is adjacent to Randall Brook on 
the eastern and southern side.  In about 1973 the Town began to study leachate impacts to 
Randall Brook.  Two pipes were installed in the ravine; an 8-inch perforated interceptor 
installed across the top of the ravine, connected to a 6-inch drain pipe running down the 
ravine, and an 8-inch perforated pipe running down the eastern side of the ravine.  Both 
pipes discharged near the stream bank of Randall Brook, below the limit of waste fill.  The 
pipes were intended to intercept groundwater and reduce leachate generation but 
collected leachate and discharged it to Randall Brook. 
 
In about 1974 the Town installed a 10-inch concrete interceptor pipe at a lower elevation 
than the original 8-inch pipe with a 10-inch drainpipe running down to the bottom of the 
ravine.  The older 6-inch and 8-inch pipes were cut back approximately 200-300 feet and 
plugged.  Leachate continues to follow the original paths of the cut back pipes and impacts 
Randall Brook via leachate seeps.  Leachate continues to flow from the 10-inch drainpipe 
with elevated levels of iron, manganese, and zinc.  GZA estimates that flow from this pipe 
without a reducer is approximately 100,000 gallons per day.  
 
The Burn Dump received final landfill cover as a combined project with the installation of a 
photovoltaic (“PV”) power system.  A Corrective Action Design (“CAD”) for the final landfill 
cover and Post Closure Use Permit (“PCUP”) for the PV power system were simultaneously 
reviewed and were both approved by MassDEP on April 19, 2019, as two separate 
approvals.  Both applications were prepared and submitted by Tighe & Bond.  On July 27, 
2020, and again on March 12, 2021 MassDEP issued Approvals modifying the April 5, 2019 
CAD for the final landfill cover.  On July 27, 2020 MassDEP issued a modification to the April 
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5, 2019 PCUP for the PV power system.  The main purpose of July 27, 2020 amendments for 
both the landfill final cover CAD, and PCUP Approval was to revise the construction 
schedule, methods, and extend the project completion deadline.  The purpose of the 
March 12, 2021 Approval was to modify the horizontal extent of the final cover and the 
stormwater management system following discovery of additional waste areas during 
construction.  This Approval also further extended the project completion deadline to 
December 31, 2021. 
 
During the project, as a result of waste being discovered in the southern portion of the 
landfill, the cover system and retention basin needed to be redesigned.  The waste was 
discovered in a steeper side sloped area (approximately 3 horizontal : 1 vertical), and 
beneath what was originally designed to be the biofilter/retention basin area for 
stormwater.  It was agreed between MassDEP and GZA at the time that concentrating 
stormwater over a waste layer would enhance impacts to groundwater.  This site lacked 
space to relocate the retention basin to a space which would not be over a waste layer.  The 
waste layer is very deep and, in some places, extends under the water table.  A natural 
layer of clay underlies the waste layer in the basin area, and observations indicated that 
stormwater infiltration into the existing roughed-in basin was extremely slow.  The modified 
design left the waste in place, but extended the cover system to the sloped area in the 
southern portion of the landfill and modified the cover system design. The modified cover 
system design continued to provide for a basin in approximately the same location, but 
with a modified design.  
 
The original and revised designs were both intended to intercept stormwater, and leachate 
impacted groundwater from under the cover system, direct it to the basin, and provide a 
level of treatment through sand filtration.  Two 8-inch HDPE perforated underdrains were 
installed under the cover system at higher elevations than the basin, perpendicular to the 
slope.   
 
Proposed as part of the initial closure project was to plug the 10-inch underdrain pipe to 
reduce impacts to Randall Brook.  Plugging the pipe would likely elevate the water table 
within the landfill which would likely affect the leachate impacted groundwater, and 
locations and elevations of leachate seeps around the ravine.  The elevations of the 
underdrain pipes in the basin were designed to be installed higher than existing water table 
conditions based on the likelihood of the water table rising once the 10-inch interceptor 
pipe was plugged.  Four solid wall HDPE drainpipes carry flow from the underdrains and 
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discharge it into the basin, geomembrane boots were installed where the pipes penetrate 
the geomembrane liner, and they were sealed and clamped to the pipes. 
 
Stormwater issues arose after the combined closure project was completed.  Issues 
included excessive stormwater runoff on the northern part of the PV power system, and an 
unintentional formation of a secondary basin on the southern part of the site behind a 
temporary woodchip berm, which appeared to detain stormwater and leachate impacted 
groundwater discharged from the sand filter basin.  This provided further iron removal 
before water entered Randall Brook and was deemed beneficial by GZA and MassDEP and 
was left in place. 
 
On September 26, 2022, MassDEP approved proposed modifications to address the 
stormwater issues noted above, which included removing the asphalt millings surface in 
the northeastern part of the PV power system and replacing it with gravel.  A series of gravel 
infiltration trenches were also installed between PV panel rows in that sector of the PV 
power system.  The September 26, 2022, Approval also approved construction of a 
permanent secondary stormwater basin to replace the temporary basin formed by the 
wood chip berm.  In July 2023 there was a significant rainfall event which compromised the 
woodchip berm and prompted immediate action by MassDEP, the Town, GZA and 
Kearsarge.  GZA promptly redesigned the secondary basin, which was approved by 
MassDEP on September 28, 2023.  Construction of the secondary basin was completed by 
December 31, 2023. 
 
The 10-inch underdrain pipe which discharges leachate-impacted groundwater was 
plugged as part of the initial final landfill cover and closure project.  On September 22, 
2022 MassDEP became aware that the plug was no longer intact and was dislodged.  A 
four-inch pipe reducer was installed on June 16, 2025.  Impacted water continues to 
discharge to Randall Brook. 
 
Construction for the final cover began on June 5, 2020, with the final cover completed by 
October 20, 2021.  Hydroseeding of the stormwater basin was completed by November 21, 
2021.  Construction for the solar array began on July 27, 2020.  J Bates and Son LLC served 
as the general contractor for the landfill closure portion of the project and subcontracted 
labor and equipment from several other sub-contractors including Eco Earth Recycling of 
Westminster MA, Commonwealth Electric Technologies of Worcester MA, and Seaboard 
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Drilling of Chicopee MA.  Stormwater basin improvements made in December 2023 were 
performed by J Pandelena and Son LLC. 
 

Review of Construction Report 
 
The final cover was constructed with a cap consisting of the following from top to bottom: 
 
Central Plateau of Burn Dump 

• 8 inches of vegetative support soil 
• 18 inches of 1 X10¯⁵ cm/sec low permeability soil 

 
Slopes surrounding sand filter stormwater management basin 

• 8 inches of vegetative support soil 
• 18 inches of 1 X10¯⁵ cm/sec low permeability soil 
• 40 mil linear low-density polyethylene (“LLDPE”) geomembrane over subgrade 

 
Sand filter stormwater management basin 

• 24 inches of C-33 sand 
• 12 inches of ¾ inch crushed stone 
• One layer of 8oz/yd² filter fabric 
• 40 mil LLDPE geomembrane 

 
Secondary stormwater management basin 

• 3-foot-tall soil berm 
• 5-foot thick low permeability soil berm, and 6 inches of topsoil 

o Spillway inlet  
▪ Geotextile 
▪ 1.5foot layer of 12-inch rip rap 

o Spillway outlet 
▪ Woven geotextile 
▪ 6-12 inch layer of ¾ inch crushed stone to fill existing erosion 
▪ 6-inch layer of 1.5-inch crushed stone 
▪ 1.5-foot thick layer of 12+ inch rip rap 

• A 1-foot high stone check dam was installed to divert bypass flows to eastern swale 
which terminates in the sand filter basin  
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Landfill Gas Control 
 
A 2-foot deep by 2-foot-wide crushed stone trench was installed east to west in 
approximately the center of the PV power system, the trench is approximately 625 linear 
feet.  The stone layer was wrapped in a non-woven geotextile, and a 4-inch slotted 
schedule 80 polyvinyl chloride (“PVC”) pipe was installed in the center of the trench.  Five 
(5) 4-inch schedule 80 pipe risers were connected to the lateral collection pipe and 
extended five feet above the cap elevation.  The top opening was capped with a screen.   
 
Three landfill gas wells were installed in accordance with the conditions of the CAD 
Approval.  One gas well was installed outside of the fence on the eastern side of the landfill 
between the Montague Recycling Center and the eastern side of the landfill, another was 
installed inside the solar fence on the northeastern side between the dog shelter and the 
landfill and the third was installed outside of the fence to north of the landfill located 
between the landfill and Judd Wire Inc.  A combustible gas meter was installed inside of the 
dog shelter adjacent to the landfill.  The gas wells were drilled by GeoSearch Environmental 
Contractors, and observed by GZA GeoEnvironmental Inc.  Boring logs indicate that waste 
and/or burn debris was not encountered during drilling operations. 
 
A gas venting layer was not proposed as part of the final cover design. MassDEP 
determined that it is acceptable to omit the gas venting layer given that the final cover is an 
alternative design, the barrier layer has a higher permeability than a standard cap, and a 
substantial amount of the landfill contains mostly burn debris. 
 

Final Cover System Quality Assurance/Quality Control 

Low Permeability Material 
 
Low permeability material met project material specifications.  100% of soil passed a 3-
inch sieve.  All samples met the project specification of a permeability of less than 1.0 x 10-

5 cm/sec, with results typically well below 1.0 x 10-6 cm/sec.  Low permeability soil samples 
were taken and evaluated for a proctor value, which determined the maximum dry density 
of the soil and was used to determine the compaction percentages taken from nuclear 
moisture/density readings.  All samples met the project specification of 95% compaction 
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or greater.  Shelby tube samples were taken for triaxle permeability tests, and gradation, 
including hydrometer, and Atterberg limit testing/laboratory analyses were performed. 
 
Geomembrane 
 
The 40-mil LLDPE geomembrane is only used as a barrier layer for the landfill cap portion of 
the sand filter basin area, and as a barrier layer for the slopes surrounding the sand filter 
basin.   
 
The report does not contain QA/QC data regarding the 40-mil LLDPE geomembrane, but  
QA/QC data was provided upon request including destructive and non-destructive field 
tests.  Prior to the start of geomembrane welding (fusion and extrusion) trial welds were 
conducted.  All fusion welds were non-destructively field tested using the air pressure 
method after the geomembrane was deployed and seamed.  There were no failed field 
tests for fusion welds.  All extrusion welds were non-destructively field tested using the V-
box test method.  All v-box tests passed.  
 
It appears that destructive samples were taken from seams under the sand filter basin and 
that there were approximately 15 panels seamed as the base of the sand filter basin.  3 
destructive seam samples were collected from the seams of the 15 panels for destructive 
testing.  Laboratory results indicate that there were no failed seams.  Destructive samples 
taken were repaired, non-destructively tested, and documented as a repair.  
 
Topsoil 
 
8 inches of vegetative support material was placed over 18 inches of a low permeability 
material over the portions of the landfill cap to be vegetated.  Project specifications include 
having an organic content between 5%-8%.  One laboratory result was included in 
Appendix E which provides the organic content result of 5.1% for a soil sample described 
as representing a blend of two parts Delta Sand and one part Bondi compost. 
 
Final Grading 
 
The final cover was graded so that the northern and central portions of the landfill do not 
have slopes that exceed 5%, and no greater than 33% on the southern slope. 
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Stormwater and Groundwater 
 
Stormwater on the upper portion (5% slope) of the cap travels generally south via sheet 
flow.  Three levels of diversion berms are lined with a 60-mil HDPE channel liner and rock 
fill,  which direct stormwater towards the eastern or western rock lined down chutes.  A 
check dam was installed on the northeastern portion of the landfill close to where the 
access road terminates, which directs stormwater into the eastern down chute.  From the 
down chutes, water flows to a sand filter basin.  Since the basin is lined, water will not be 
able to penetrate the ground.  A design network of 4-inch perforated underdrain pipes are 
buried in the ¾ inch stone layer above the basin liner, laid 10 feet on center, and each 
connected to a 6-inch solid wall drainage header pipe to carry flow to an outlet structure.  
The outlet structure is a 4 foot x 4 foot precast concrete box with two inlets at two levels, 
both above groundwater levels, and one outlet for a 24 inch HDPE culvert pipe.   There is a 
secondary outlet structure in the event that stormwater and groundwater exceed the 
capacity of the precast concrete outlet structure.  A 7.5 foot wide rip rap lined spillway was 
constructed to transport water from the sand filter basin to the secondary detention basin.  
From the secondary detention basin, there is a stone spillway outlet which terminates in 
Randall Brook, which allows water to exit the basin in a controlled manner limiting erosion 
of the stream bank, and also allowing sediments and iron particulates to settle out before 
entering the stream. 
 
PV Power System Initial Construction 
 
Approximately 5.34 out of 8.1 acres of landfill is used for the PV Power System Array.  
Kearsarge Montague BD LLC installed the PV arrays on the plateau of the landfill, on land 
west of the landfill, and a canopy system to the north of the landfill.  The entire system 
generates approximately 3.22 MW of DC power.  The project also includes a battery storage 
system with an output capacity of 1,270 kW AC and a storage capacity of 2,600 kWh.  PV 
panels placed on the landfill are supported by a non-penetrating and lightweight steel rack 
mounting system set on concrete ballast blocks.  The ballast blocks were pre-cast and 
transported to the site during construction.    Most ballast blocks were placed directly on 
the final vegetative landfill cover, however crushed stone and 8-inch rip rap were used in 
some areas to level the ballast blocks.  Grounding plates were installed approximately 1-6 
inches below ground surface and vegetative support material was replaced over the 
grounding plates after installation.  Transformers and panel boards are mounted on 
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concrete pads near the grid interconnection which is off the landfill cap.  The PV canopy to 
the north of the burn dump is supported by steel columns supported by concrete piers.   
 
Access Control 
 
An 8-foot chain link fence was installed along the northern, western and eastern perimeter 
of the PV array and a portion of the landfill to prevent unauthorized access.  An access gate 
is located along the northern side of the PV array.  A ravine is located along the western, 
eastern, and southern side of the landfill which acts as a natural barrier.  The landfill is 
partially accessible via the western side of the landfill outside of the PV array limits. 
 
Post Closure Maintenance and Monitoring Program 
 
The Town did not propose to modify the environmental monitoring program.  The April 5, 
2019 Approval provides conditions for landfill gas and leachate seepage monitoring.  The 
May 16, 2025 Approval provides the conditions and frequency for third party inspections of 
the landfill including the PV power system. 
 
Notice of Landfill Operation and Record Notice 
 
The landfill and landfill property are depicted on a plan recorded at the Franklin County 
Registry of Deeds on April 13, 2026 in Plan Book 147, Page 79.  The Record Notice of 
Landfill Operation was filed April 13, 2026 in Book 8625, Page 20. 
 

Determination 
 
MassDEP has reviewed the Closure Certification Report and has performed inspections of 
the landfill both during and after closure.  Based on the review of the Closure Certification 
Report, inspections made by MassDEP, and the Engineer’s Certification Statement made 
by a Professional Engineer, MassDEP is issuing this letter of compliance certifying that the 
Cell 1 area has received final cover in accordance with the approved plans, with the 
exceptions described in the Construction Certification Report, subsequent submittals, and 
this permit approval. 
 
This permit approval is issued pursuant to Massachusetts General Laws Chapter 111, 
Section 150A and 310 CMR 19.000, subject to the conditions set forth below and the 
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standard conditions at 310 CMR 19.043(5) and any amendments thereto.  In the event this 
permit conflicts with all or parts of prior plan approvals or permits issued pursuant to c. 
111, s. 150A or solid waste regulations in effect prior to July 1, 1990 the terms and 
conditions of this permit shall supersede the conflicting provisions of the prior permits or 
approvals.  This permit does not convey property rights of any sort or any exclusive 
privilege.  
 

Conditions 
 

1. The Town and Kearsarge Energy LP are the considered the Permittees of this 
Approval.  The Permittees shall continue to comply with all previous Approvals and 
Permits issued except as may be modified by this Approval. The requirements of this 
Permit shall apply to any successors or assigns of the Permittees. 
 

2. The Town or Kearsarge shall not implement any changes in design or post closure 
use activities without prior written MassDEP approval. 
 

3. MassDEP and its agents and employees shall have the right to enter the site at all 
reasonable times without notice. 
 

4. No transfer of this permit shall be permitted except in accordance with the 
requirements of 310 CMR 19.044. 
 

5. MassDEP reserves the right to rescind, suspend or modify this permit. 
 

6. In the event there is conflict between a prior approval or this approval, the language 
of this approval shall supersede. 
 

7. The Town and/or Kearsarge shall maintain, care for, and monitor the site during the 
post-closure period in order to ensure the integrity of the closure measures and to 
detect and prevent any adverse impacts of the site on public health, safety or the 
environment. 

 
8. In accordance with 310 CMR 19.142(5), during the post-closure period the 

Permittees shall perform the following activities at the Landfill: 
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a. Take corrective actions to remediate and/or mitigate conditions that would 
compromise the integrity and purpose for the final cover; 

b. Maintain the integrity of the final cover system; 
c. Monitor and maintain the environmental monitoring systems for surface 

water, ground water and air quality;  
d. maintain access roads; 
e. maintain landfill gas control systems; and 
f. protect and maintain surveyed benchmarks. 

 
9. The Permittees are responsible for maintaining the integrity of the final cover 

system.  Such maintenance includes mowing of the established grasses, preventing 
deep rooted trees, clearing fallen trees, replacing spent sand filter sand, clearing 
vegetation from the sand filter basin, cleaning out the underdrain network of the 
sand filter basin, and any other maintenance need that may arise throughout the 
span of the post closure maintenance and monitoring period. 
 

10. Mowing of established grasses, and clearing vegetation from the sand filter basin 
shall take place at minimum once per calendar year. The Permittees shall monitor 
the performance of the sand filter basin and perform any maintenance required to 
keep or return it to design conditions, including but not limited to replacing the sand 
as necessary to address clogging or filtration performance deficiencies.   

11. MassDEP reserves the right to require modifications to the final cover system in the 
future if post-closure maintenance and monitoring activities demonstrate that the 
cover system experiences a failure, and/or fails to adequately protect public health, 
safety, and the environment. 

 
12. In accordance with 310 CMR 19.140(6), the post-closure period begins on the date 

of this determination. This certification shall remain valid for the period of time 
during which the Permittees maintain the integrity of the final cover system and 
complies with the post-closure requirements contained in 310 CMR 19.000 and in 
the conditions set forth herein. 
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Post Closure Maintenance and Environmental Monitoring 

 
13. On May 4, 2025 MassDEP issued an Approval realigning the third party inspection 

frequency of the Montague Burn Dump, and Sanitary Landfill.  Beginning on May 4, 
2025, the Permittees shall ensure that third party inspections are conducted for 
both the Burn Dump Landfill, and the Sanitary Landfill by a qualified, independent, 
third party inspector in accordance with 310 CMR 19.018, according to the 
minimum inspection frequencies: 
 

a. In the 12 months after May 4, 2025, inspections shall be conducted on a 
minimum calendar quarterly basis. 

b. In the period starting 12 months and ending 24 months after May 4, 2025, 
inspections shall be conducted on a minimum of a semiannual basis (twice 
per year) with approximately 6 months between consecutive inspections. 

c. In the period starting 24 months after May 4, 2025, inspections shall be 
conducted on a minimum of an annual basis (once per year).  Inspections 
shall continue to be conducted once per year until MassDEP issues a written 
determination that site conditions warrant a different frequency. 
 

14. The following conditions shall apply to third party inspections: 
 

a. The entire final landfill cover system and access roads shall be walked and 
any problems with the final cover system, erosion, unusual or excessive 
settlement, stressed vegetation, damage to monitoring wells, landfill gas 
vents, and other appurtenances, and any other problems with the final cover 
system shall be identified.  

b. An inspection report summarizing the inspection shall be prepared.  The 
report shall be signed, certified, and filed with MassDEP and to the Board of 
Health within 30 days of the date of inspection. 

c. Any problems with the security/access controls such as damaged gates 
and/or fences shall be identified, as well as any evidence that unauthorized 
access to the solar array area may have occurred. 

d. Any deviations or actions that need to be taken to correct any problems shall 
be reported on a Corrective Action Plan and Schedule form and filed with 
MassDEP and Board of Health with the third-party inspection report. 
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15.  Soil gas monitoring shall be conducted on a semi-annual (twice per year) at gas 

wells GW-1, GW-2, GW-3 and the air space in the dog shelter building which has a 
combustible gas detector in the building.  Monitoring parameters shall include 
methane (%), hydrogen sulfide (ppm), oxygen (%), and carbon dioxide (%).  A 
monitoring report shall be submitted to the Department within 60 days after each 
monitoring round.   The Permittees shall comply with the following sections of 310 
CMR 19.132 as required:  

 
  (g). When, at any time, the concentration of explosive gases exceeds 10% of the 

lower explosive limit (LEL) in any building, structure, or underground utility 
conduit, excluding gas control, gas recovery and leachate collection system 
components, the owner or operator shall: 

   1. take immediate action to protect human health and safety; 
   2. notify the Department’s Regional Office that covers the municipality in which 

the facility is located within two hours of the finding; and 
   3. undertake the actions specified under 310 CMR 19.150: Landfill Assessment 

Requirements and 19.151: Corrective Action Requirements as required by 
the Department. 

 
  (h) Except in buildings, structures and underground utility conduits for which 310 

CMR 19.132(4)(g) applies, when, at any time, the concentration of explosive 
gases exceeds 25% of the lower explosive limit (LEL) at the property boundary or 
beyond, excluding gas control, gas recovery and leachate collection system 
components, the owner/operator shall: 

   1. take immediate action to protect human health and safety; 
   2. notify the Department’s Regional Office that covers the municipality in which 

the facility is located within 24 hours of the finding; and 
   3. undertake the actions specified under 310 CMR 19.150: Landfill Assessment 

Requirements and 19.151: Corrective Action Requirements as required by 
the Department. 

 
16.  The Permittees shall contract for the construction of an additional downgradient 

groundwater well for the purposes of sampling and monitoring.  Within 60 days 
following the issuance of this Permit, the Permittees shall propose a location for the 
well for MassDEP review and approval. The Permittees shall notify MassDEP at least 
7 days prior to the expected date of drilling.  The well shall be constructed no later 
than December 31, 2026, unless an alternative deadline is approved by MassDEP in 
writing. 
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17. Groundwater shall be sampled on an annual basis from the following: monitoring 
wells MW-H, MW-B, TW-3A, GZ-01 and the additional downgradient groundwater 
well required by Condition 13, the leachate seepage area on the south of the Burn 
Dump Landfill along the Randall Brook streambank, and the underdrain pipe that 
discharges impacted water to Randall Brook. This sample location is designated as 
MH-DP on some site plans.  Analytical parameters shall include the parameters 
listed at 310 CMR 19.132(1)(h)(1-3), plus PFAS via EPA Method 537.1 for all 
groundwater monitoring wells or EPA Method 1633 for groundwater samples with 
matrix interferences.  Environmental monitoring shall comply with all other 
requirements of 310 CMR 19.132(1), particularly 19.132(1)(e), (g), (i) and (j).  Results 
shall be tabulated and any data trends shall be described.  All analytical results 
shall be submitted to MassDEP within 60 days after the sampling date.  The 
analytical detection limits shall be below the Maximum Contaminant Levels, 
Drinking Water Guidelines (including for 1,4 dioxane), and MCP standards such that 
the results may be compared to published standards.  Monitoring the Leachate 
seepage area south of the Burn Dump Landfill and the underdrain pipe (MH-DP) is a 
sampling condition required by the May 24, 2000 Montague Closure Certification for 
the Montague Sanitary Landfill.  Duplicative samples are not required for these 
locations.  From the date of issuance, samples from the underdrain pipe (MH-DP) 
and the leachate seep south of the Burn Dump Landfill shall be collected during the 
environmental sampling and monitoring conducted at the same time as the MW-H, 
MW-B, TW-3A, GZ-01, and new well sample locations at the Burn Dump Landfill. 

 
18. PFAS sampling shall be performed as outlined in the June 2021 MassDEP Field 

Sampling Guide for PFAS sampling found here: (https://www.mass.gov/doc/field-
sampling-guide-for-pfas/download).  PFAS analyses shall be performed by 
laboratories that are certified by MassDEP, except as provided in 310 CMR 
19.132(2)(e)3.  The MCL of 20 ng/l (parts per trillion) is for the sum of six specified 
PFAS compounds: perfluorooctane sulfonic acid (PFOS); perfluorooctanoic acid 
(PFOA); perfluorohexane sulfonic acid (PFHxS or PFSxS); perfluorononanoic acid 
(PFNA); perfluoroheptanoic acid (PFHpA), and perluorodecanoic acid (PFDA).  All of 
these compounds shall be summed and compared to the MCL.   

 
19. The Permittees shall monitor the underdrain pipe and inspect stormwater basins 

after intense rainfall or snowmelt events to verify that the structural integrity of the 
design has not been compromised. 

 
20. The Permittees shall reevaluate and provide to MassDEP a written long-term 

management plan for the underdrain pipe which discharges impacted groundwater 
to Randall Brook.  This long-term management plan shall be submitted no later than 
December 31, 2026. 

https://www.mass.gov/doc/field-sampling-guide-for-pfas/download
https://www.mass.gov/doc/field-sampling-guide-for-pfas/download
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21. Japanese knotweed shall not be cut with a weed trimmer or mower.  Any existing 
patches of Japanese knotweed shall be managed in accordance with a 
management plan which shall be reviewed and approved in writing by MassDEP 
prior to implementation.   

 
22. MassDEP reserves the right to modify the post closure maintenance and monitoring 

program.  
 

 
This approval pertains only to the Solid Waste Management aspects of the proposal and 
does not negate the responsibilities of the owners or operators to comply with any other 
local, state, or federal laws, statutes and regulations or enforcement actions, including 
orders issued by another agency now or in the future.  Nor does this approval limit the 
liability of owners or otherwise legally responsible parties from any other applicable laws, 
statutes or regulations now or in the future. 
 
Pursuant to 310 CMR 19.033(5), any person aggrieved by the issuance or denial of this 
permit decision, except as provided for under 310 CMR 19.033(4)(b), may file an appeal for 
judicial review of said decision in accordance with the provisions of M.G.L. c. 111, s. 150A 
and c. 30A not later than thirty [30] days following the receipt of the final permit.  The 
standing of a person to file an appeal and the procedures for filing such appeal shall be 
governed by the provisions of M.G.L. c. 30 A.  Unless the person requesting an appeal 
requests and is granted a stay of the terms and conditions of the permit by a court of 
competent jurisdiction, the permit decision shall remain effective or become effective at 
the conclusion of the thirty [30] day period. 
 
Any aggrieved person intending to appeal the decision to the superior court shall provide 
notice to the Department of said intention to commence such action.  Said Notice of 
Intention shall include the Department File Number (26-192-001) and shall identify with 
particularity the issues and reason(s) why it is believed the approval decision was not 
proper.  Such notice shall be provided to the Office of General Counsel of the Department 
and the Regional Director for the regional office which made the decision. The appropriate 
addresses to which to send such notices are: 
 
 General Counsel     Regional Director 
 Department of Environmental Protection Department of Environmental Protection 
 One Winter Street-Third floor   436 Dwight Street - Fifth Floor 
 Boston, MA  02108    Springfield, MA 01103 
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No allegation shall be made in any judicial appeal of this decision unless the matter 
complained of was raised at the appropriate point in the administrative review procedures 
established in those regulations, provided that matter may be raised upon a showing that it 
is material and that it was not reasonably possible with due diligence to have been raised 
during such procedures or that matter sought to be raised is of critical importance to the 
public health or environmental impact of the permitted activity. 
 
MassDEP reserves the right to rescind or modify this permit approval or to require 
additional operating conditions, should available information indicate such a need. 
 
If you have any questions or comments regarding any of the matters stated above in this 
permit, please contact Brianna Dunn of my office at (781) 227-1418 or 
Brianna.Dunn@mass.gov. 
 
 
           Sincerely, 

       
           James P. Scheffler 
           Solid Waste Section Chief 
           Bureau of Air and Waste  
           Western Region 
 
 
Ecc: Sam Urkiel – Montague DPW Superintendent 

  Ashley Gough – Montague Director of Public Health 
  Ryan DaPonte – GZA GeoEnvironmental Inc. 
  Jeffrey Thelen – Tighe & Bond 
 
 
 

mailto:Brianna.Dunn@mass.gov


MEMORANDUM OF AGREEMENT 

Temporary Public Parking – Crocker Cutlery Property, Avenue A/ First Street Alley 

This Memorandum of Agreement (“Agreement”) is entered into by and between the 
Franklin County Housing and Redevelopment Authority (“FCHRA”), acting in its 
capacity as administrator/agent for Crocker Cutlery Limited Partnership, and the Town of 
Montague, Massachusetts (“Town”). 

1. Property

This Agreement concerns the property owned by Crocker Cutlery Limited Partnership 
located on Avenue A, Turners Falls, Massachusetts, identified by the Town of Montague 
Assessors as Parcel 04-0-0036, containing approximately 0.1263 acres (“Property”). The 
Town’s property records identify the parcel as being located in the CB zoning district.  

2. Purpose

The Town is transferring property located off First Street Alley to Habitat for Humanity for 
the construction of six affordable homeownership units. The First Street property is 
presently used for neighborhood parking, and that parking will become unavailable during 
construction. 

To provide temporary replacement parking during construction, FCHRA has agreed to make 
the underutilized parking area on the Property available for public use. Upon completion of 
the Habitat for Humanity project, six public parking spaces are anticipated to become 
available at the First Street property. 

The parties therefore wish to establish a temporary public benefit by allowing public 
parking on the Property during this transitional period. 

3. Temporary License for Public Parking

FCHRA, on behalf of Crocker Cutlery Limited Partnership, grants the Town permission to 
make the existing parking area on the Property available for public parking during the term 
of this Agreement. 

This permission constitutes a temporary, nonexclusive, revocable license only. Nothing 
in this Agreement shall be construed as creating a lease, tenancy, easement, property 
interest, dedication to public use, or other permanent right in favor of the Town or any 
member of the public. 

Crocker Cutlery Limited Partnership shall retain ownership of the Property, and FCHRA 
shall retain its existing authority to administer and manage the Property. 
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4. Term 

This Agreement shall take effect on October 31, 2026, and shall continue for a period of 
two years, through October 30, 2028, unless terminated earlier pursuant to this 
Agreement. 

The Agreement may be extended only by mutual written agreement of the parties. 

5. Revocation and Termination 

FCHRA may revoke the permission granted by this Agreement and discontinue public 
parking if the Property is needed for another purpose or if FCHRA determines that 
continued public parking is inconsistent with the operation, management, safety, 
redevelopment, or other use of the Property. 

Whenever reasonably practicable, FCHRA shall provide the Town with advance notice 
before discontinuing public parking. 

The Town may terminate its participation in this Agreement at any time upon written notice 
to FCHRA. 

6. Snow, Ice and Maintenance.  

The parties acknowledge that the parking area is not presently maintained by FCHRA as a 
plowed public parking facility. Nothing in this Agreement shall obligate the Town to plow, 
sand, salt, remove snow or ice, inspect, repair, or otherwise maintain the Property, nor 
shall this Agreement impose upon FCHRA any additional maintenance or snow-removal 
obligation beyond any obligation otherwise applicable to the Property. Public parking may 
be temporarily unavailable due to snow, ice, weather conditions, maintenance conditions, 
or other circumstances. The Town makes no representation or warranty to members of the 
public concerning the condition or availability of the Property for parking. 

7. Property Operations and Parking Restrictions 

Public parking shall be subordinate to the operation, management, and authorized use of 
the Property. 

FCHRA may establish reasonable rules or restrictions governing use of the parking area 
and may temporarily restrict or close some or all of the parking area when reasonably 
necessary for property operations, maintenance, construction, emergencies, safety, or 
other legitimate purposes. 

The Town and FCHRA may mutually agree upon appropriate signage identifying the area as 
available for temporary public parking and stating applicable parking restrictions. 



Nothing in this Agreement guarantees the availability of any particular parking space or 
number of parking spaces at any particular time. 

8. No Permanent Public Right 

The parties acknowledge that the public parking authorized by this Agreement is intended 
solely as a temporary accommodation associated with the loss of parking resulting from 
construction of the First Street affordable housing project. 

Use of the Property pursuant to this Agreement shall not create or establish any permanent 
public parking right, public way, easement, prescriptive right, dedication, adverse 
possession claim, or other interest in the Property. 

9. Liability 

Each party shall remain responsible for its own acts and omissions and those of its 
officers, employees, and agents to the extent provided by applicable law. 

Nothing in this Agreement shall constitute a waiver by the Town of any immunity, limitation 
of liability, defense, or other protection available under Massachusetts law, including G.L. 
c. 258. 

Neither the Town nor FCHRA guarantees the security of vehicles or personal property 
located within the parking area. 

10. Insurance 

Each party shall maintain such insurance coverage as it customarily maintains for its 
respective operations and responsibilities under this Agreement.  

11. Entire Agreement 

This Agreement constitutes the understanding of the parties regarding temporary public 
parking on the Property. Any amendment or extension shall be in writing and executed by 
authorized representatives of both parties. 

 

FRANKLIN COUNTY HOUSING AND REDEVELOPMENT AUTHORITY 
acting as administrator/agent for Crocker Cutlery Limited Partnership 

By: ____________________________________ 
Name: __________________________________ 
Title: ___________________________________ 
Date: ___________________________________ 



TOWN OF MONTAGUE 

By its Selectboard: 

Richard Kuklewicz, Selectboard Chair 

________________________________________ 

Marina Goldman, Vice Chair 

________________________________________ 

Nate Card, Clerk 

________________________________________ 

Date: ___September 14, 2026____________ 

  



Locus map of subject parcel 
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AGREEMENT 
for 

WEIGHTS AND MEASURES SERVICES 

This Agreement is made by and between the Commonwealth of Massachusetts Division of 
Standards (the “Division”) and the Town of Montague, Massachusetts, a political subdivision of 
the Commonwealth of Massachusetts (“Municipality”). 

WITNESSETH: 

WHEREAS, M.G.L. c. 98, § 35(a) requires the Municipality to establish a comprehensive 
weights and measures enforcement system; and  

WHEREAS, M.G.L. c. 98, § 35(a)(2) allows the Municipality to satisfy the obligations 
established pursuant to Section 35(a) by contracting with the Division for the enforcement of the 
laws pertaining to the sealing of weighing and measuring devices, item and unit pricing, and 
other laws relative to weights and measures; and  

WHEREAS, the Municipality has explored the options available to the Municipality by law to 
satisfy the obligations established pursuant to M.G.L. c. 98, Section 35(a) and has chosen to 
contract with the Division pursuant to Section 35(a)(2) to meet those obligations; and  

NOW, THEREFORE, IN CONSIDERATION OF the foregoing and the mutual promises herein 
set forth, and subject to the terms and conditions hereof, the parties agree as follows: 

I. TERM

The Agreement shall have a term of one year (“Term”), with the initial Term commencing on 
January 1, 2027.  The Agreement shall automatically renew as governed by Section VI.   

II. SCOPE AND TIMING OF WORK

The Division shall furnish the Municipality with weights and measures services pursuant to 
M.G.L. c. 98, § 35(a)(2) during the Term, as follows:

1. The Division shall test and seal those commercial weighing and measuring devices in the
Municipality that the Division determines are required by Massachusetts law to be tested and
sealed.
2. The Division shall inspect those retail businesses operating in the Municipality which the
Division determines are subject to the provisions of M.G.L. c. 98, § 56D for compliance with that
section at least once every two years.
3. The Division shall inspect those retail businesses operating in the Municipality which the
Division determines are subject to the provisions of M.G.L. c. 6, § 115A and M.G.L. c. 94, §§ 
184B-184E for compliance with the unit pricing and item pricing laws.

9D
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4.The Division shall test and seal or inspect such other weights and measures devices or
businesses in the Municipality which the Division determines must be tested and sealed or
inspected pursuant to Massachusetts law.
5. The Division shall investigate those consumer complaints against businesses operating in the
Municipality that the Division receives and that the Division determines state a legitimate claim
concerning a possible violation of the statutes cited in Paragraph II.
6. The Division shall have the sole authority to determine the timing of the performance of its
responsibilities contained in Paragraph II.
6. The Division shall provide the Municipality with a summary of all businesses in the
Municipality where the Division inspected devices or conducted inspections during the Term
(“Inspection Summary”).  The Division will also include in the Inspection Summary the number
and class of devices tested.

III. MUNICIPALITY PERFORMANCE

The Municipality shall notify the Division when new businesses commence operating in the 
Municipality which the Municipality has reason to believe are subject to weights and measures 
testing and sealing or inspection, as described in Paragraph II.  The Division shall not be 
responsible for the testing and sealing or inspection of any such new businesses unless and until 
the Municipality has provided the name and address of any such new business to the Division.  
The Municipality may notify the Division of any complaints the Municipality receives about 
potential weights and measures violations in the Municipality.  

IV. CONTRACT PRICE AND PAYMENT

The Municipality herein agrees to pay the Division for providing the services contained in 
Paragraph II during the Term pursuant to the following formula.  To comply with the 
requirements of M.G.L. c. 98, Section 35(a)(2), the Division will determine the Contract Price in 
January after the Term by multiplying the average time the Division has determined each 
inspection type requires to perform, by the number of each such type of inspection the Division 
conducted in the Municipality during the Term, such sum to be multiplied by the estimated cost 
to the Division of performing inspections.  The Municipality agrees to remit payment in full of 
this contract price, so calculated, no more than 30 days after the Municipality has received the 
Division’s invoice and Inspection Summary.  In order to provide the Municipality with a 
maximum contract price for planning purposes, the Division agrees to cap the contract price at 
$7,835 (“Maximum Contract Price”).  Regardless of the inspections the Division performs in the 
Municipality during the Term, the Division agrees that the contract price shall not exceed the 
Maximum Contract Price. 

V. DEFAULT

The Municipality’s failure to pay outstanding amounts due under this Agreement within thirty 
(30) days of receipt of the Division’s invoice and Inspection Summary shall constitute a breach
of the Agreement.  Such a breach authorizes the Division, in its sole determination, to: 1) recover
any still outstanding portion of the contract amount, including, but not limited to, by intercepting
funds intended for the Municipality from the Commonwealth, and/or 2) terminate the Agreement
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after providing at least thirty (30) days written notice of such breach and termination to the 
Municipality.  Such termination shall not relieve the Municipality from any outstanding amounts 
due under this Agreement. 

VI. RENEWAL AND TERMINATION

The Agreement shall automatically renew unless either party notifies the other party, no later 
than the November 30 prior to the start of the new Term, of the nonrenewing party’s decision not 
to renew the Agreement.  Either party may terminate the Agreement for any reason by providing 
at least sixty (60) days written notice to the other party.  In the event of any such termination, the 
Municipality agrees to pay the Division for any inspections performed pursuant to this 
Agreement during the current term. 

VII. REPRESENTATIONS AND WARRANTIES

The Municipality has been fully authorized to execute this Agreement and no further action is 
required for the Municipality to perform its obligations hereunder.  This Agreement has been 
duly executed by the undersigned on behalf of the parties and constitutes a valid and binding 
obligation of the parties.  The undersigned executing this Agreement on behalf of the 
Municipality has the right, power, authority, and legal capacity to enter into this Agreement and 
to bind the Municipality thereby.  The Division makes no representations as to the correctness, 
sufficiency, or accuracy of any actions it performs or does not perform pursuant to the 
Agreement. 

VIII. SEVERABILITY

Any invalidity, in whole or in part, of any provision of this Agreement shall not affect the 
validity of any other of its provisions. 

IX. NOTICES

Any notices or communications related to this Agreement shall be in writing and sent by email 
and mail, concurrently,  

if to the Division, to: 

Commissioner  
Division of Standards  
One Federal Street, Suite 730 
Boston, MA 02110-2012 
Standards.mail@mass.gov 

if to the Municipality, to:

Walter Ramsey, Town Administrator, Town of 
Montague, 1 Avenue A, Turners Falls, MA 01376, 
walterr@montague-ma.gov

 

mailto:Standards.mail@mass.gov
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X. LIABILITY OF PUBLIC OFFICIALS

To the full extent permitted by law, no official, employee, agent or representative of either party 
shall be individually or personally liable pursuant to any obligations contained in this 
Agreement. 

XI. INDEMNIFICATION

To the fullest extent permitted by law, the Municipality agrees to indemnify and hold harmless 
the Division, and any employee or agent thereof, against all liability, including any expenses and 
reasonable attorney fees, to third parties (other than liability resulting primarily from the gross 
negligence of the Division) arising from any action or inaction of the Division in the 
performance of this Agreement.  The Municipality’s obligation to indemnify the Division will 
survive the expiration or termination of the Agreement by either party for any reason.  The 
Division may, at its option, conduct the defense in any third-party action arising from the 
Agreement and the Municipality promises to fully cooperate with such defense.     

XII. MISCELLANEOUS

This Agreement may not be assigned by the Municipality without the Division’s prior written 
approval.  If an assignment is authorized under this Agreement or applicable law, all terms and 
conditions shall be binding on the parties’ successors and assigns.  This Agreement constitutes 
the entire understanding and agreement of the parties and supersedes all prior written or oral 
agreements with respect to the subject matter of this Agreement.  This Agreement may not be 
modified or amended without the express written agreement of both parties.  Waiver of any 
provision of this Agreement by either party shall not constitute a waiver of any other provision or 
a waiver of the same provision at any other time.  This Agreement shall be governed by and 
construed in accordance with the laws of the Commonwealth of Massachusetts. 
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IN WITNESS WHEREOF the parties hereto have entered into this Agreement under seal as of 
the day and year first above written. 

DIVISION OF STANDARDS  

BY: /S/ David P. Rodrigues_______ 

David P. Rodrigues   
Commissioner, Division of Standards 

TOWN OF MONTAGUE 

BY:     ______________________________ 

Name: Richard Kuklewicz_______________ 

Title:   Selectboard Chair____________________ 

Date:   September 14, 2026________________ 
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