
 MONTAGUE SELECTBOARD MEETING 
VIA ZOOM 

Monday, December 09, 2024 
AGENDA 

Join Zoom Meeting: https://us02web.zoom.us/j/87860549199  
 
     Meeting ID: 878 6054 9199     Passcode:  313574   Dial into meeting:  +1 646 558 8656 
 

Topics may start earlier than specified, unless there is a hearing scheduled 
 
Meeting Being Taped Votes May Be Taken 
 

1. 6:00PM  Selectboard Chair opens the meeting, including announcing that the meeting is 
being recorded and roll call taken 

 
2. 6:00  Approve Minutes: Selectboard Meeting November 25 and December 2, 2024 

 
3. 6:00  Public Comment Period: Individuals will be limited to two (2) minutes each and 

   the Selectboard will strictly adhere to time allotted for public comment 
 
4. 6:02 Chelsea Little, CWF Superintendent with Sewer Commissioners 

• Discuss upgrading the CWF Administrative Assistant position to CWF Office 
Manager position  

• Update on the $105,641.09 water bill issued 11/01/2024 
 
5. 6.20 Personnel Board 

• Announce contract extension and amendment with Police Chief Chris Williams 
through June 30, 2025. 

• Appoint Andrew Nicoletti, Full Time Dispatcher, NAGE, Grade B, Step 1, 
$19.76/hour. Effective 1/5/2025 

• Appoint Jared Sarnie, Library Assistant, NAGE, Grade A, step 1, $16.76/hour, 6 
hours per week, effective 12/10/24 

• Appoint Anne Louise Moore, Substitute Library Assistant, $15.00/hour, effective 
12/10/2024 

• Appoint Merlin Waldron, Substitute Library Assistant, $15.00/hour, effective 
12/10/2024 

• Appoint Rowan Lupinwood, Substitute Library Assistant, $15.00/hour, effective 
12/10/2024 

• Appoint Raymond Sebold, Montague Energy Committee, effective until 
6/30/2025 

• Appoint Julie Morse, Tree Advisory Committee, effective until 6/30/2025 
 
6. 6:40  Maureen Pollock, Planning Director 

• Review Endorsement of Planning Board approved 5 Villages: One Future 
Comprehensive Plan.  
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7: 7:00  Assistant Town Administrator’s Business 

• Authorize Contract of materials with SSI Aeration, Inc. for Clean Water Facility 
Aeration System Fine Bubble Diffusers. Contract value is $58,000 to be funded 
by a Gap III Energy Grant. 

• Authorize Change Order #2 with General Contracting Solutions, Inc. for 
Carnegie Library Basement Rehabilitation. Change order value is $1,400 to be 
funded by Library Building Repair/Maintenance account. 

• Authorize Contract Amendment with PowerOptions, Inc. to include Building 
Decarbonization Roadmap at Montague Senior Center. Amendment value is 
$3,000 to be funded by legislative earmark for Council on Aging. 

• Review of ARPA expenditures, approval of memoranda of understanding for 
the following accounts with unspent funds 

• 225-5-128-5800-019 – Cultural Council Match FY25 - $5,289.00 
• 225-5-128-5800-030 – Sheffield Afterschool Program - $75,000.00 

• Other Project Updates 
 
 
8. 7:15  Town Administrator’s Business 

• FY26 Budget development status updates 
• Discuss plan to review Selectboard and Building Permit fee schedules 
• Topics not anticipated in the 48 hour posting 

 
 
 
 
 

Next Meeting: 
 

• Selectboard, Monday, December 16, 2024 at 6:30 PM via ZOOM.  



 TOWN OF MONTAGUE MEMO 
Clean Water Facility 

34 Greenfield Rd, 
Montague, MA 01351 

To: Selectboard/Personnel Board 
From: Chelsey Little 
Date: December 5, 2024 
RE: CWF Admin Assistant/Office Manager 

I propose upgrading the CWF Administrative Assistant role into an Office Manager position, similarly to 
DPW’s Office Manager position. To maintain continuity of operations, it is important to have an Office 
Manager who can take on important and timely job functions together with the Superintendent. The 
expansion of this position has been a strategic objective for the Department for some time as administrative 
and compliance obligations have steadily increased. Currently, I see an opportunity to grow the new admin 
assistant into the office manager role that the CWF needs 

Below is a summary of the added responsibilities and requirements that would increase the level of 
responsibility for the position: 

• Managing residential sewer billing (currently done by the Treasurer’s office)

• Procurement assistance, ensuring compliance with applicable state, federal and local laws and

regulations.

• Administering contracts with vendors

• Assigning and reviewing work for CWF operators through use of the work order management

system

• Assisting the Superintendent with administering the department budget

• Preparing and submitting online reports to EPA/DEP for the Storm Water Pollution Prevention

program and Secondary Treatment Bypass events (CSO at the facility.)

• Preparing billing and collections for septage and municipal solids

• Assists Superintendent with managing the EPA Industrial Pretreatment Program requirements

• Managing revenue

Also, to change the minimum qualifications from, “High School diploma or equivalent and 1 to 3 years of 
related experience; or any equivalent combination of education, training, certification, and experience.” 
To, “Associate degree in business administration, public administration, construction management, or 
equivalent, and 5 to 7 years of related experience; or any equivalent combination of education, training, 
certification, and experience.” 

I look forward to discussing at the December 9th meeting of the Selectboard. Thank you for your time and 
consideration,  

Chelsey Little 
CWF Superintendent 
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CLEAN WATER FACILITY 
ADMINISTRATIVE ASSISTANT 

 
 
DEFINITION 
Position is responsible for providing administrative and clerical support to the operations of the Clean 
Water Facility.  
 
ESSENTIAL FUNCTIONS 
The essential functions or duties listed below are intended only as illustrations of the various types of work that may 
be performed. The omission of specific statements of duties does not exclude them from the position if the work is 
similar, related, or a logical assignment to the position. 

 

• Receives all incoming calls and office visitors; responds to inquiries or directs customers to the 
appropriate department or personnel.  

• Acts as backup for updating information in computer as required and generates reports as 
requested, including monthly lab reports to state and federal agencies.  

• Processes sewer bills for industrial users; researches information to properly identify billing 
addresses and property owners, interprets data, and produces bills and/or warrants.   

• Processes payroll for the department and maintains records for employee leave time. Maintains 
storage of personnel and regulatory records for reporting purposes. 

• Processes department bills for payment; submits information to the Accountant’s Office for 
payment; maintains records of expenditures.  

• Maintains and updates records of work orders issued to employees; produces and tracks the 
status of work orders and corrective emergency work orders via computerized maintenance 
management program.   

• Assists supervisors in the maintenance of an adequate inventory of equipment and supplies for 
the department, orders additional supplies as required.   

• Prepares and submits septage monies received after billing.  

• Performs clerical duties for department, prepares correspondence, copies documents, maintains 
and updates files and records, and prepares mailings. 

• Performs other related job duties as required. 
 
SUPERVISION RECEIVED 
Under general direction, employee plans and prioritizes the work independently, in accordance with 
standard practices and previous training. Employee is expected to solve most problems of detail or 
unusual situations by adapting methods or interpreting instructions accordingly. Instructions for new 
assignments or special projects usually consist of statements of desired objectives, deadlines, and 
priorities. Technical and policy problems or changes in procedures are discussed with the supervisor.  
 
JUDGMENT AND COMPLEXITY 
The work involves numerous standardized practices, procedures, or general instructions that govern the 
work and requires additional interpretation. Judgment is needed to locate, select, and apply the most 
pertinent practice, procedure, regulation, or guideline. 
 
NATURE AND PURPOSE OF CONTACTS 
Relationships are primarily with co-workers, vendors, and the public, involving frequent explanation, 
discussion, or interpretation of practices, procedures, regulations, or guidelines in order to render service, 
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plan or coordinate work efforts, or resolve operating problems. Other regular contacts are with service 
recipients and employees of outside organizations. More than ordinary courtesy, tact, and diplomacy may 
be required to resolve complaints, interact with challenging personalities, and/or effectively navigate 
difficult circumstances. 
 
CONFIDENTIALITY 
Employee has access to some confidential and sensitive information in the performance of their duties. 
 
EDUCATION AND EXPERIENCE 
High School diploma or equivalent and 1 to 3 years of related experience; or any equivalent combination 
of education, training, certification, and experience. 
 
KNOWLEDGE, ABILITY, AND SKILLS 
 
Knowledge: Knowledge of relevant Massachusetts General Laws related to essential functions. Knowledge 
of principles, practices, and methods related to bookkeeping, clerical, reception, and administrative 
duties. Proficient in using current office technology and software, including Microsoft Office Suite (or 
similar), as well as cloud and web-based applications. 
 
Abilities: Ability to multi-task and manage conflict. Ability to communicate effectively both orally and in 
writing. Ability to maintain good public relations and to respond in a courteous and professional manner. 
Ability to meet deadlines. Ability to work independently.  
 
Skills: Effective communication skills, problem-solving skills, and customer-service skills. Proficient 
computer program and application skills. 
 
WORK ENVIRONMENT 
The majority of work is performed in an office setting.  
 
PHYSICAL, MOTOR, AND VISUAL SKILLS 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential function of this job. Reasonable accommodations may be made to 
enable individuals with disabilities to perform the essential functions.  
 
Physical Skills 
Minimal physical demands are required to perform most of the work. The work principally involves sitting, 
with intermittent periods of stooping, walking, and standing. May be required to lift objects such as files, 
boxes of papers, office supplies, and office equipment weighing up to 30 pounds.  
 
Motor Skills 
Duties require motor skills for activities such as moving objects and using office equipment, including but 
not limited to telephones, personal computers, handheld technology, and other office equipment.  
 
Visual Skills  
Visual demands require routinely reading documents for general understanding and analytical purposes. 
Frequent computer use. 
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CLEAN WATER FACILITY 
OFFICE MANAGER 

 
 
DEFINITION 
Position provides administrative functions for the Clean Water Facility. Responsibilities include providing 
customer service; prioritizing, scheduling, and assigning work orders to CWF employees; assisting in the 
administration of department budgets and policies; administering department payroll, accounts payable 
and accounts receivable; assisting in administering contracts and procurement procedures; administering 
residential, industrial, septage and municipal solids billing; assisting in the administration of the Industrial 
Pretreatment Program; and preparing regulatory reports and maintaining records for the department.  
 
 
ESSENTIAL FUNCTIONS 
The essential functions or duties listed below are intended only as illustrations of the various types of work that may 
be performed. The omission of specific statements of duties does not exclude them from the position if the work is 
similar, related, or a logical assignment to the position. 

 

• Responds to inquiries, requests, or complaints from the public; plans, prioritizes, schedules and 
assigns tasks to be performed by Department staff through work order system; responds 
appropriately to emergencies.  

• Processes weekly payroll, accounts payable, and accounts receivable.  

• Formulates departmental budgets and monitors expenditures. Requests fund transfers when 
needed and manages revenue.  

• Assists Superintendent with managing the Industrial Pretreatment Program requirements   

• Administrates CWF vendor contracts.  

• Maintains records and prepares reports for CWF.  

• Prepares and submits online reports to EPA/DEP for on-site Storm Water Pollution Prevention 
Control and Secondary Treatment Bypass events.  

• Assists in bid processes and procurement procedures; ensures compliance with applicable state, 
federal and local laws and regulations.  

• Performs clerical duties for department, prepares correspondence, copies documents, maintains 
and updates files and records, and prepares mailings. 

• Performs other related job duties as required. 
 

 
SUPERVISION RECEIVED 
Under general direction, employee plans and prioritizes the work independently, in accordance with 
standard practices and previous training. Employee is expected to solve most problems of detail or 
unusual situations by adapting methods or interpreting instructions accordingly. Instructions for new 
assignments or special projects usually consist of statements of desired objectives, deadlines, and 
priorities. Technical and policy problems or changes in procedures are discussed with the supervisor.  
 
JUDGMENT AND COMPLEXITY 
The work involves numerous standardized practices, procedures, or general instructions that govern the 
work and requires additional interpretation. Judgment is needed to locate, select, and apply the most 
pertinent practice, procedure, regulation, or guideline. 
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NATURE AND PURPOSE OF CONTACTS 
Relationships are primarily with co-workers, vendors, and the public, involving frequent explanation, 
discussion, or interpretation of practices, procedures, regulations, or guidelines in order to render service, 
plan or coordinate work efforts, or resolve operating problems. Other regular contacts are with service 
recipients and employees of outside organizations. More than ordinary courtesy, tact, and diplomacy may 
be required to resolve complaints, interact with challenging personalities, and/or effectively navigate 
difficult circumstances. 
 
CONFIDENTIALITY 
Employee has access to some confidential and sensitive information in the performance of their duties. 
 
EDUCATION AND EXPERIENCE 
Associate degree in business administration, public administration, construction management, or 
equivalent, and 5 to 7 years of related experience; or any equivalent combination of education, training, 
certification, and experience. 
 
KNOWLEDGE, ABILITY, AND SKILLS 
 
Knowledge: Knowledge of relevant Massachusetts General Laws related to essential functions. Knowledge 
of principles, practices, and methods related to bookkeeping, clerical, reception, and administrative 
duties. Proficient in using current office technology and software, including Microsoft Office Suite (or 
similar), as well as cloud and web-based applications. 
 
Abilities: Ability to multi-task and manage conflict. Ability to communicate effectively both orally and in 
writing. Ability to maintain good public relations and to maintain effective collaborative working 
relationships with Town departments, department heads, fellow employees, officials, and the general 
public, and to respond in a courteous and professional manner. Ability to meet deadlines. Ability to work 
independently. Ability to plan and prioritize department operations. Ability to communicate directions 
and orders effectively. Ability to continuously adapt to and use new office technology and programs 
common to the industry. 
 
Skills: Effective communication skills, problem-solving skills, and customer-service skills. Proficient 
computer program and application skills. 
 
WORK ENVIRONMENT 
The majority of work is performed in an office setting.  
 
PHYSICAL, MOTOR, AND VISUAL SKILLS 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential function of this job. Reasonable accommodations may be made to 
enable individuals with disabilities to perform the essential functions.  
 
Physical Skills 
Minimal physical demands are required to perform most of the work. The work principally involves sitting, 
with intermittent periods of stooping, walking, and standing. May be required to lift objects such as files, 
boxes of papers, office supplies, and office equipment weighing up to 30 pounds.  
 
Motor Skills 
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Duties require motor skills for activities such as moving objects and using office equipment, including but 
not limited to telephones, personal computers, handheld technology, and other office equipment.  
Duties involve assignments requiring application of hand-eye coordination with finger dexterity and motor 
coordination. 
 
 
Visual Skills  
Visual demands require routinely reading documents, maps, and plans for general understanding and 
analytical purposes. Frequent computer use. 
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12/9/2024

12/9/2024

Andrew Nicoletti MPD-Dispatch

911 - Police Dispatcher 1/5/2025

X

37.69 NAGE

B 1 $19.76 -------

NAGE
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Jared Sarnie 

EDUCATION 
University of Massachusetts Amherst — Bachelor of Arts in Communications, 2021 

EXPERIENCE 
Publicity/Marketing Assistant, Interlink Publishing; Northampton, MA — 2023-Present 
Interlink Publishing is a Massachusetts-based independent publishing house. As part 
of the marketing and publicity team, I help manage our social media, assist with 
various digital administrative tasks, liaise with authors, produce and edit original video 
content, write press releases, plan in-person events and more. 

Barista & Bookseller, Barnes & Noble; Hadley, MA — 2022-2023 
As a barista & bookseller, I assisted customers, provided  book recommendations, 
managed shelves and inventory, and made delicious coffee alongside a great team. 

Public Oration Instructor, Learning Leaders; Beijing, China (Remote) — 2023 
In this role, I led remote instructional courses for elementary to middle-grade students 
based in Beijing and other urban centers in China. Our courses focused on developing 
creative writing skills, public speaking ability, and confidence with English as a second 
language. 

Freelance Designer & Illustrator; Amherst, MA — 2021-2023 
In this period worked with a number of local businesses, professors, musicians, and 
writers, producing illustration and design work on a freelance basis.  

Notable projects include illustration and cover design for a queer horror short-fiction 
anthology, published by Apocalypse Party Press; art direction, video editing and 
website design for an NY-based musician; and the creation my own graphic novella, 
which will be published by Fieldmouse Press later this year. 

Co-Manager & Designer, Campus Design & Copy; Amherst, MA — 2018-2020 
Campus Design & Copy is a cooperatively run print shop within Umass. As a co-manger, 
I shared responsibility in managing the business. As part of the design team, I worked 
with both students, professors, campus groups and local businesses to create print 
and digital marketing materials. 

COMPUTER SKILLS 
DIGITAL MEDIA: Expertise in Adobe Photoshop, InDesign, Illustrator, and the broader 
Adobe Creative Cloud software suite; video editing experience with Final Cut Pro X and 
Adobe Premiere; professional illustration experience in Procreate;  

OTHER SOFTWARE: Proficiency in Microsoft Office, including Excel; experience with 
Asana, Microsoft Teams, Slack, Mailchimp, and other workplace tools. 

THANK YOU SO MUCH FOR YOUR CONSIDERATION
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Town of Montague 
Personnel Status Change Notice 

New Hires 
Employee # 

Board Authorizing Appointment:  Selectboard    Meeting Date: 12/9/2024 

   Meeting Date: 

Authorized Signature:  

Board Authorizing Wages: 

Authorized Signature:  

General Information: 

Full name of employee: Jared Sarnie Department: Libraries 

Title:  Library Assistant Effective date of hire: 12/10/2024 

New Hire: 

Permanent:     Y   N If temporary, estimated length of service: 

Hours per Week:  6   Union:   NAGE   

Wages: 

Union: NAGE 

Wages: Grade     A     Step 1     Wage Rate: $16.76 (annual/ hourly) 

Notes: 

Copies to: 
 Employee   Department  Board of Selectmen 
 Treasurer  Accountant  Retirement Board 
 Town Clerk 

Revised 9-25-18 

Selectboard         12/9/2024



Anne L. Moore

Current Employment Status: Retired

Personal Statement & Values: As an educator and librarian, I believe in lifelong
learning with access and opportunity for all to engage in growth and self improvement. I
believe and am committed to giving back to and participating in my community.

Employment History:
➢Libraries, University of Massachusetts, Amherst, MA December, 1999-March 2022
August 2008- March 2022 Special Collections Librarian, (Librarian V)
December 1999 – 2008: Coordinator for Interlibrary Loan / Access Services Coordinator

Education:
➢ Archives Management Certificate Program, Simmons College, May 2011
➢ MLIS (ALA accredited) University of Western Ontario, London, Canada; October
1994
➢ MA (History) University of Guelph, Guelph, Canada; October 1993

References:

➢Joe Connolly, Retired, Director Partnership in Worker Education, UMass Amherst
413 658-8832 / Connolly@admin.umass.edu / 419 Pine Street, Amherst, 01002I served on
the Board for this campus service for 20 years, serving as co-chair for several years. In that
capacity, I worked with Joe.

➢Isabel Espinal, Humanities Research Services Librarian, UMass Amherst Libraries.
413-545-6971 / iespinal@library.umass.edu / Library, UMass Amherst, Amherst, MA 01003
I worked with Isabel for most of my career at UMass. We were both involved in ALA and served
together as liaison for WGSS

➢Lea Douville, Director of Programs and Operations, Unitarian Universalist Society of
Amherst
413-253-2838 / lea.douville@gmail.com / PO Box 502, Amherst, MA 01004
I have worked with Lea as a member of the Board of the UUSA and more closely as
Co-president (2021-2023), as well as a member of several committees within this
organization.

➢Theresa Walsh, Environmental Police Officer, State of Massachusetts.
413-579-7618. theresa.walsh.jr@gmail.com
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Town of Montague 
Personnel Status Change Notice 

New Hires 
Employee # 

12/9/2024  

   Meeting Date: 12/9/2024

Board Authorizing Appointment: Selectboard   Meeting Date: 

Authorized Signature:  

Board Authorizing Wages:  Selectboard                

Authorized Signature:  

General Information: 

Full name of employee: Anne Louise Moore Department: Libraries 

Title: Substitute Library Assistant Effective date of hire: 12/10/2024 

New Hire: 

Permanent:     Y   N If temporary, estimated length of service: 

Hours per Week:  n/a Union: n/a 

Wages: 

Union:   

Wages: Grade    Step    Wage Rate: $15.00 (annual/ hourly) 

Notes: 

Copies to: 
 Employee   Department  Board of Selectmen 
 Treasurer  Accountant  Retirement Board 
 Town Clerk 

Revised 9-25-18 
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Name:

NAME:

DATE:

COMMITTEE:

TERM:

TERM EXPIRATION:

SELECTMEN, TOWN OF MONTAGUE TERM STARTS: 12/10/24

Raymond Sebold personally appeared and made oath that 
he/she would faithfully and impartially perform his/her duty as a member of the 

according to the foregoing 
appointment.

Received _______________________ and entered in the records of the 
Town of Montague.

This is to acknowledge that I have received a copy of Chapter 30A, Sections 18 - 25,
of the General Laws, the Open Meeting law.

***If you choose to resign from your appointed position during your term, you must
notify the Town Clerk in writing before such action takes effect.

APPOINTED OFFICIAL

Sebold, Raymond

MONTAGUE APPOINTED OFFICIAL

Energy Committee

6 months

6/30/2025

Raymond Sebold

12/9/2024

Energy Committee

MONTAGUE TOWN CLERK
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Name:

NAME:

DATE:

COMMITTEE:

TERM:

TERM EXPIRATION:

SELECTMEN, TOWN OF MONTAGUE TERM STARTS: 12/10/24

Julie Morse personally appeared and made oath that 
he/she would faithfully and impartially perform his/her duty as a member of the 

according to the foregoing 
appointment.

Received _______________________ and entered in the records of the 
Town of Montague.

This is to acknowledge that I have received a copy of Chapter 30A, Sections 18 - 25,
of the General Laws, the Open Meeting law.

***If you choose to resign from your appointed position during your term, you must
notify the Town Clerk in writing before such action takes effect.

APPOINTED OFFICIAL

Morse, Julie

MONTAGUE APPOINTED OFFICIAL

Tree Advisory Committee

6 months

6/30/2025

Julie Morse 

12/9/2024

Tree Advisory Committee

MONTAGUE TOWN CLERK
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Julie Morse 
43 X St 
Turners Falls, MA 01376 
Cel. 415-320-4799 
Julie.mmorse@gmail.com 
 
 
 
Dear Selectboard,  
 
 
I’m a local resident who’s very interested in supporting the livelihood of Montague’s trees by 
joining the Tree Committee. I would like this letter to serve as my formal request to do so.  
 
Thank you,  
 
 
Julie 

mailto:Julie.mmorse@gmail.com


Montague 
Comprehensive 

Plan
Presented to:

Montague Selectboard 
December 9, 2024

Presented by: 
Maureen Pollock, Planner Director
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Next Steps
• Planning Board approved Plan at its 

September 24, 2024 meeting
• Seek Selectboard Endorsement 

(12/9/2024)
• Seek Town Meeting Endorsement 

(2/2025)

Questions or Comments?



 Office of the Selectboard 
  Town of Montague 

 1 Avenue A                            (413) 863-3200 Ext. 107
 Turners Falls, MA 01376     FAX:  (413) 863-3231

December 9, 2024 

Wescor Associates, Inc. 
686 South Street 
Wrentham, MA 02093 
Attn: Shawn Gray 

RE: Notice of Award 
Town of Montague – Clean Water Facility Fine Bubble Aeration System 

Dear Mr. Gray: 

This letter shall serve as formal notice that the Town of Montague, acting through its 
Selectboard, has voted to award the contract for the above referenced purchase to your company, 
based on your bid in the total amount of $58,000 (fifty-eight thousand dollars). 

After the formal submittal is approved by the Town and its Engineer, a Purchase Order 
will be issued. 

Please indicate your acknowledgement and acceptance of this award notice by signing 
below and returning this letter. Thank you. 

Best regards, 

Walter Ramsey 
Town Administrator, Chief Procurement Officer 
Town of Montague 

ACCEPTED: 

Shawn Gray – Wescor Associates, Inc. 

cc: Chelsey Little, Montague Clean Water Facility 
Lisa Muscanell-DePaola, PE, Wright-Pierce 
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Change order  

General Contracting Solutions Inc 

529 College Highway 
Southwick MA 01077 
413-998-3746
Info@gcscontractors.com

PROJECT NAME DATE OF SUBMISSION 

Carnegie Library Rehab 12/04/2024 

PROJECT MANAGER Change order # 
 Christine M Greco  2 

TRANSMITTED TO: 
(NAME/ADDRESS) 

 Town Of Montague  
1 Avenue A Turners Falls, MA 01376   

Change order- (Explanation) 

Staircase - prep, prime and paint ceiling and paneling $1,400.00 

 Total: $1,400.00 

APPROVAL COMMENTS: 

AUTHORIZED SIGNATURE OF APPROVAL 

Richard Kuklewicz, Selectboard Chair     12/9/2024 
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12 / 9 / 2024
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The Town of Montague is an Equal Opportunity Provider & Employer. 

 Office of the Selectboard 
  Town of Montague 

 1 Avenue A                            (413) 863-3200 Ext. 107
 Turners Falls, MA 01376     FAX:  (413) 863-3231

MEMORANDUM 
Date: December 5, 2024 
To: Montague Selectboard 
Cc: Angelica Desroches, Town Accountant 
From: Chris Nolan-Zeller, Assistant Town Administrator 
Re: Strategy for Remaining Unallocated ARPA Funds 

As you know, there are 32 projects which have been funded thus far using Montague’s allocated 
$2,454,622 from the American Rescue Plan Act of 2021. As you are also aware, the U.S. 
Treasury is requiring that all funds be obligated by the end of this month. 

After approval of four key Memoranda of Understanding which legally obligate the majority of 
the Town’s remaining ARPA funds not under contract with an external entity, a total of 
$1,590.49 is the remaining sum that needs to be allocated to avoid being returned to the 
Treasury. With this knowledge, the Town Administrator and I have three options to present for 
recommended allocation of the remaining funds: 

• Alternate #1 – Allocate the remaining $1,590.00 to the 11th Street Bridge Project,
reducing the amount being drawn from the Bid Overrun account for this project to
$11,025.51, rather than the current $12,616.00, leaving a slightly healthier balance in
case of other project overruns.

• Alternate #2 – Fund Change Order #2 from General Contracting Solutions for the
Carnegie Library Basement project in the amount of $1,400, rather than having this come
from the Libraries’ Building Repair/Maintenance Budget. Funding this alone would still
leave $190.49 unallocated from ARPA.

• Alternate #3 – Execute an additional Memorandum of Understanding with the Gill-
Montague Regional School District to contribute these remaining funds toward the
ongoing installation of a Security Door at Sheffield Elementary between the school
building and the District’s administrative offices. This project was funded by Town
Meeting in 2023, but has not been completed due to the issue of needing a few thousand
additional dollars for asbestos remediation in the doorway area.
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MEMORANDUM OF UNDERSTANDING
by and between 

The TOWN OF MONTAGUE 
AND 

MONTAGUE LOCAL CULTURAL COUNCIL 
To provide $5,289 of funding for  

FY2025 Cultural Council Grant Year Additional Funding 

This Memorandum of Understanding (hereinafter referred to as “Agreement”) is by and 
between the Town of Montague, Massachusetts (hereinafter referred to as the “Town”), 
having a usual place of business at 1 Avenue A, Turners Falls MA 01376, and the Montague 
Local Cultural Council, hereinafter called ‘MONTAGUE LCC”, doing business at 1 Avenue A, 
Montague MA 01376.   This agreement is effective as of December 9, 2024. 

Whereas the TOWN proposes to engage the MONTAGUE LCC for the completion of the tasks 
outlined in Article 2 – Scope of Services.   

Now therefore, in consideration of the mutual covenants herein contained the parties agree 
as follows:   

ARTICLE 1  ENGAGEMENT OF THE MONTAGUE LCC 

The TOWN hereby engages the MONTAGUE LCC and the MONTAGUE LCC hereby 
accepts the engagement to perform services in connection with the preparation and 
completion of the tasks specified in the Scope of Services identified in Article 2.  

The TOWN may terminate this Agreement for nonperformance of the services required 
under this Agreement including the progress of work for such services. 

Upon receipt of written notification from the TOWN to the MONTAGUE LCC that the 
Agreement or any portion thereof is to be terminated, the MONTAGUE LCC shall 
immediately cease operations on the work stipulated, and assemble all material that 
has been prepared, developed, furnished or obtained under the terms of the 
Agreement that may be in the possession or custody of the MONTAGUE LCC and shall 
transmit the same to the TOWN on or before the fifteenth (15th) day following the 
receipt of the written notice of termination together with evaluation of the cost of the 
work performed. The MONTAGUE LCC shall be entitled to complete payment for any 
satisfactorily completed uncompensated work performed prior to such notice and for 
the cost of assembling the material to be transmitted to the MONTAGUE LCC.   

In the event that there is a disagreement between the MONTAGUE LCC and the Town, 
the terms of this Agreement for Services shall control.   
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ARTICLE 2 – SCOPE OF SERVICES of THE MONTAGUE LCC 
 
MONTAGUE LCC will work to increase the cultural vitality of the Montague five villages 
by awarding grants to activities that support the cultural health of the area. 
 
TASK I: Accept and review applications submitted by activity organizers who are 
requesting funding to support their activity. 

TASK II: Select grantees who are providing activities that improve the cultural growth 
of the Montague five villages   

TOTAL GRANTEE COST:  $5,289.00 

 
The MONTAGUE LCC shall perform the professional services in accordance with this 
Agreement.   
 
The MONTAGUE LCC shall receive prior approval from the TOWN for any expenditure 
not specifically provided for in this Agreement, which is thought to be billable. 
The MONTAGUE LCC is advised that any work undertaken within the terms and 
provisions of this Agreement shall be with the full knowledge and consent of TOWN and 
any work performed without the prior written agreement of the TOWN, shall not be 
considered as work under this Agreement and payment for such work will not be 
allowed.   
The MONTAGUE LCC shall complete all work as specified in this Article.  
 
ARTICLE 3 – TIME OF PERFORMANCE   
 
The time period covered under this agreement is from Agreement 
signing through December 31, 2026. This Agreement may not be extended by 
mutual written consent of the parties due to American Rescue Plan Act (ARPA) 
requirements that all funding be spent by December 31, 2026. 
 
ARTICLE 4  RESPONSIBILITIES OF THE TOWN  
 
TOWN shall make available to the MONTAGUE LCC copies of all available information 
pertinent to the project.  
 
ARTICLE 5  PAYMENTS  
 
The MONTAGUE LCC shall compensate the grantees upon selection and through the 
TOWN’s warrant process. 
 
Payment will be made after the submission of an invoice in accordance with this 
section and the Scope of Services and typically within one week after receipt of 
invoice from the MONTAGUE LCC.   
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The total amount to be paid by the MONTAGUE LCC in this Agreement shall in no event 
exceed $5,289.00.  
 
  
ARTICLE 6  OWNERSHIP OF WORK PRODUCT   
 
All “Work Product” is public information. “Work Product” consists of all reports, notes, 
plans, creative materials and other information prepared by the MONTAGUE 
LCC under this Agreement.  No material prepared in whole or in part under this 
Agreement shall be subject to copyright in the United States of America or in any other 
country.  All material produced under the terms of this Agreement is public property 
and cannot be copyrighted.  
 
ARTICLE 7  SEVERABILITY & APPLICABLE LAW   
 
In the event that any provision of this Agreement shall be deemed invalid, 
unreasonable, or unenforceable by any court of competent jurisdiction, such provision 
shall be stricken from the Agreement or modified so as to render it reasonable, and 
the remaining provisions of this Agreement or the modified provision as provided 
above, shall continue in full force and effect and be binding upon the parties so long 
as such remaining or modified provisions reflect the intent of the parties as of the date 
of this Agreement.  Further, should this Agreement omit any statutory or regulatory 
requirements which would otherwise render this Agreement illegal, then this 
Agreement shall be deemed amended to the minimum extent necessary to comply with 
said statutes or regulations.   
 
ARTICLE 8  AMENDMENTS  
 
No amendment to this Agreement shall be effective unless it is in writing, signed by 
the duly authorized representatives of all parties, and complies with the provisions of 
this Agreement, and all other regulations and requirements of law.  
 
ARTICLE 9  ASSIGNABILITY  
 
The MONTAGUE LCC shall not assign any interest in this Agreement, and shall not 
transfer any interest in the same, without prior written consent of the TOWN.  No 
subcontract may be awarded by the MONTAGUE LCC, the purpose of which is to fulfill 
in whole or in part the services required herein, without said written consent of the 
TOWN.  
 
ARTICLE 10 - CONFLICT OF INTEREST  
 
No officer, employee, agent, or member of MONTAGUE LCC or the TOWN shall 
participate in any decision or service relating to this Agreement, which affects the 
personal interest of such officer, employee, agent, or member of MONTAGUE LCC or 
the TOWN, whether such interest is direct or indirect.  MONTAGUE LCC and 
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the TOWN shall take all reasonable actions necessary to ensure that their officers, 
employees, agents, and members of their governing bodies are aware of the 
requirements, and comply with the provisions of Massachusetts General Laws, 
Chapter 268A, the so-called Conflict of Interest Law.  
 
ARTICLE 11  NON DISCRIMINATION  
 
The MONTAGUE LCC shall not discriminate against any person because of race, 
gender, age, color, religion, ancestry, handicap, sexual orientation, sexual identity, 
gender identity, veteran status, national origin or any other protected class under the 
law.  
 
ARTICLE 12  INDEMNITY and INSURANCE  
 
The TOWN shall indemnify the MONTAGUE LCC from any and all debts, demands, 
actions, causes of action, suits, accounts, covenants, contracts agreements, 
damages and any and all claims, demands and liabilities whatsoever of every name 
and nature both in law and in equity on account of injury to person or property or loss 
of life resulting from the MONTAGUE LCC’s performance under this agreement but 
only to the extent and in an amount the MONTAGUE LCC would otherwise be liable 
pursuant to the Massachusetts Tort Claims Act, M.G.L. c. 258.  
 
MONTAGUE LCC shall indemnify the TOWN from any and all debts, demands, actions, 
causes of action, suits, accounts, covenants, contracts, agreements, damages and 
any and all claims, demands and liabilities whatsoever of every name and nature 
both in law and in equity on account of injury to person or property or loss of life 
resulting from the MONTAGUE LCC’s performance under this agreement but only to 
the extent and in an amount the MONTAGUE LCC would otherwise be liable pursuant 
to the Massachusetts Tort Claims Act, M.G.L.c. 258.  
 
By entering into this Agreement the parties have not waived any governmental 
immunity or limitation of damages which may be extended to them by operation of 
law.  
 
The MONTAGUE LCC shall provide and maintain throughout the term of this Agreement 
all insurance for its employees, including health, workers’ compensation, and other 
insurances in compliance with the statutory requirements of the Commonwealth of 
Massachusetts  

 
ARTICLE 13  FORCE MAJEURE  

  
Neither the MONTAGUE LCC nor the TOWN shall be liable to the other, nor be 
deemed to be in breach of this Agreement for failure or delay in rendering 
performance arising out of causes factually beyond its control and without its fault 
and negligence.  Such causes may include, but are not limited to: acts of God or the 
enemy, wars, fires, floods, epidemics, quarantine restrictions, strikes, unforeseen 



freight embargoes or unusually 
• severe weather. Dates and times of performance 

shall be extended to the exte t f th 
th h n ° e delays excused by this covenant provided that 

e party w ose performance · ff · • ' 
1s a ected not1f1es the other promptly of the existence 

and nature of such delay. 

ARTICLE 14 GOVERNING LAW 

This Agreement shall be governed by, construed, and enforced in accordance with 
the laws of the Commonwealth of Massachusetts. 

ARTICLE 15 -VIOLATION OF LAW 

The MONTAGUE LCC shall strictly observe and comply with all federal, state and local 
laws and regulations which may govern the work to be performed as herein specified. 

ARTICLE 16 - AVAILABILITY OF FUNDS 

The compensation provided by this Agreement is subject to the continued availability 
of ARPA funding and appropriations and the continued availability of any other funds 
anticipated or earmarked for the work hereunder. 

ARTICLE 17- - ENTIRE UNDERSTANDING 

This Agreement, together with all documents included by reference herein, represents 
the entire understanding of the parties, and neither party is relying upon any 
representation not contained herein. 

IN WITNESS THEREOF, the parties hereby execute this Agreement as of the dates written 
below: 

For the TOWN OF MONTAGUE: 

NAME: Signature Date 
TITLE: 

11 !20 /2-,'{ 
Sig~atJre Date 7 

5 

Richard Kuklewicz
Selectboard Chair
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Richard Kuklewicz
Selectboard Chair



Downtown Turners Falls 

Winter Emergency Parking Regulation 

NEW Regulation Effective 12/1/2022 

www.montague-ma.gov 

A. The Superintendent of Public Works is authorized to declare a Winter Emer-

gency whereby no overnight parking is allowed on streets in downtown Turners

Falls or the Patch neighborhood between the hours of 11:00PM and 6:00AM.

B. A winter emergency may include snow and/or ice events and can be in effect

for multiple days, at the discretion of the Superintendent of Public Works.

C. The Town of Montague website (www.montague-ma.gov) shall be the official
record of the winter emergency status. (But you are encouraged to sign up for
code-red alerts from the town)

D. Vehicles may utilize parking on downtown streets during all other times includ-

ing during overnight hours, provided a winter emergency is not in effect.

E. Public Parking during a Winter Emergency is available at downtown municipal

lots. The Department of Public Works is authorized to publicly post, in each park-

ing area, parking restrictions to allow for lot cleanup following a Winter Emergen-

cy.

F. The town wide winter parking ban remains in effect for all areas of Montague
outside of the downtown area as shown on the map.
G. The Montague Police Department is authorized to enforce this regulation.

Winter Emergency Status– Code Red Notification Sign-up- Additional Information 

7E

http://www.montague-ma.gov/
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